


          
          

          
       

     
    

 
          

      
       

            
        

    
         

   
      

         
 

 
    

      
          

        
    

 
         

     
       

       
 

       
       

      
       

          
       

  
 

      
        

    
      

        
         

         
      

       
        

 
         
       

     

comp ance is nothing short than putt ng l pst k on a pig"  I have had the b essings to work for the argest CDC in the
history of th s country and work w th over 500 m norit  organizations arou d the country so I am we  versed on see ng
the man pulat on of CRA data to make t look mpactfu  for Blacks Latinos by banks when in essence it had margina
econom  mpact  Surely  you can even admit hat the mass ve rac a  wea th gap and seeing the econom  graveyard for
B acks/Lat nos from th s pandem c has exposed that the CRA has utterly failed our B ac Latino communit es  fam es
and bus nesses.

So for you to highl ght the successes of the prior Hunt ngto  CRA pledge s north ng short of insu ting  First off that past
Hun ington CRA plan was ed b  2 wh te Hun ington executives who worked w th 2 wh te eaders at NCRC to comer to
terms and a  without speak ng to a vast majorit  of Blac La ino community organizationa  eaders ( nc uding fa th
based  So in short  99% of our commun t es had no say in this CRA plan  Then to sa  it was mpactfu  is far from
rea ty. Because of CRA aws and wh te pol tical pressure to keep "race" out of the CRA rules have a lowed most banks
( c uding H tingto  to manipu ate CRA data th ough ghlighti g macro rac al y mixed ce s s tracts that absol te y
shades over the lack of ac ess to capita  for B ack/Lat no home ownersh p & smal  bus nesses. n addit on  banks have
nvested (including Hun ington Bank) into downtown area LM  census tracts that are focused revital zat on areas to
provide upgraded housing/bus ness rea  estate for whites (v a rac a  gentrification  and then rece ve CRA credit for such
nvestments   g adly can give you over 5000 such examp es of these t pe of nvestments that have had abso utely zero

econom  mpact for B ack/Latino communit es, famil es or bus nesses

I can go nto doze s a d doze s of faulty CRA rules that have a lowed ba ks to generate o tsta d g  o  "satisfactory
CRA grades wh e at same t me had marg na  econom  mpact for B acks and Lat nos  And hopeful y both the FRB and
OCC are n pro ess of doing someth ng about th s by including "racial lending data" as part of the CRA grading s stem as
wel  as a low ng the bank examiner to have some qualitat ve" udgement o determ ne f the sp r t" of the CRA is be ng
adhered to.

Anyway  n short  we would not even be having th s discuss on if Hun ington Bank's prior CRA plan had tru y been
mpactfu  fo  Black and a ino comm nit es  fami es a d b s esses  The many pol ce bruta ty and B M ma ches th s
past 16 months is reflective of that fact that Blacks and Latinos have had enough of wh tes gloss ng over socia  &
econom  rac sm and then trying to p ace l pst k on a p g" and sel  someth ng that s not rea it  for us

t is on y th s past year that many of us econom c c v l rights advocates are working w th B acks/Lat nos n De roit and
other cit es to ensure that they become the r "own voice" for CRA and stop a low ng whites to speak for them and no
onger accept ng "l pst ck on a p g" CRA p ans (and resu ts) by banks such as Hun ington Bank. f Black eaders in De ro t

wo d ot of inte ceded  H n ingto  Ba k wo d of co t ed th s onsense a d co t ed to c aim to have majo
econom  mpact in Blac La ino ves that is utter nonsense  So p ease, enough of the mixed data that has had margi a
mpact for us  We would rather a bank be honest about the r shortcom gs for B acks/Lat nos that s the first step

towa ds any moving forward

To show you that th s is about rea it  and bus ness for the better good of our country  since you represented
SunTrust BBT n their recent merger  I suggest you contact Truist Bank about our efforts and about myse f
perso a ly  H n ingto  Bank played the same games that S rust played, nc uding usi g stro g arm tact cs  But after
my hunger strike against SunTrust  t p aced racial transparency on th s bank. Since that t me  SunTrust (now Truist
became what I cons der the best bank for Blacks Latinos in Ameri a  I suggest you go to www b ackandlat no org and
isten to a record ng of Truist CEO e y ing who spoke at our Black & La ino Econom c Summit where he admits t at

the r execut ves DO NOT know Blacks & La ino commun t es" be ause Tru st bankers do not ive in our communit es so
Truist Bankers MUST go nto our communit es and engage us d rectl  (not th ough white ntermed ar es  to f nd out how
to best economicall  mpact Black & Lat no ives. Th s is an examp e of honest and respectfu  discuss on un ike our
letter that s nothing short of putt ng "l pst k on a pig"  Let me assure you we find th s disrespectfu

I personally am dedicating the next 4 years of my ife towards educating B acks Latinos in over 40 c ties to replicate what
De roit Blacks & Lat nos have done and are doing w th the launch of the De roit Black & La ino Communit  CRA
Leadership Coun i  to hold banks accountable for B acks/Lat nos and to ensure no more CRA l pst k on a p g" by
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com liance  no h ng shor han pu ting “ ips ick on a p g”.  ave ad h less ngs to work for h  larg s CDC n h 
history of his coun ry and work with ov r 500 minor y organ zat ons around h coun ry so  am well v rs d on se ing 
h mani u a ion of CRA a a o mak  i ook im actful for ac s/Lat nos by anks wh n n essence  had marg nal 
conomic impact. Sur y, you can v n adm  that the massive acial w al h gap a d see ng he conomic grav yard for 

Blacks/ atinos from this pan mic as x os tha he CRA has u terly fa d our Black/ at no commun ties, families 
and usinesses 

So for you to h gh igh he s ccesses of h  pr or Hunting on CRA p e ge i  nor hing shor of nsul ng.  F st off that ast 
Hunt ng on RA p an was led by 2 white Hunt ng on execut ves who wo ked with 2 white lead rs at NCRC o com r o 
erms and all w thout spea ing to a vast major y of Black/ at no commun ty organ za onal lead rs (inclu ng faith 
as d). So  sho t, 99% of our communi ies ad o say n h s CRA p an.  T en to say t was impactful  far from 

r ali y  B cause of CRA laws a d white po i ca  pr ssur o ee race” ou of he CRA ru es have al owed most banks 
(including Huntington) to manipulate CRA data through highlighting macro racially mixed census tracts that absolutely 
s ades ov r h ack of access o ca al for lac / atino home own rship & sma l usinesses  In ad ion, anks have 
invest  ( nc u ng Hunt ngton Ba k) n o downtown area LMI c nsus racts that are focuse  r v a iza ion a eas o 
prov e u gra ed hous ng/business eal state for wh tes (via acial gentr f ca on) and h n r c iv CRA credit for s ch 
investmen s. I gla y ca  g v you over 5000 s ch xamples of hes ype of investm n s ha ave ad absolute y z ro 

conomic impact for lac / at no commun ies, fam ies or businesses. 

I can go into dozens and dozens of faulty CRA rules that have allowed banks to generate “outstanding” or “satisfactory” 
CRA grades while a  same ime ad marginal conomic im ac  for Blacks and La inos.  And ho efu ly o h h  FRB and 
OCC are in rocess of o ng something abou his by nc ud ng racial n ng data” a  par of h RA gra ng sys m as 
we l a al owing h  bank exam n r to have some “ ua tative” judgem n  to e rmine if he “s iri ” of he CRA  b ing 
a hered o 

Anyway, in short, we wou d not even be hav ng his d scussion f Hunt ngton Ba k’s pr or CRA p an ad ruly been 
impactful for Black and Latino communities, families and businesses. The many police brutality and BLM marches this 

as  16 mon hs r f ct v  of that fac that B acks and at nos ave ad enough of whites g ossing ov r social & 
conomic acis  and hen trying to place “ ipstick on a pig” and s l som hing ha  i  no  r al y for u . 

I  is only his as y ar that many of us economic civi r gh s a voca es are wo k ng with Blacks/ atinos in Detro  and 
o her c ies to nsure tha h y b com  their own vo c ” for CRA and stop al owing wh tes to s eak for hem and no 
longer acc p ing ips ick on a pig” CRA lans (and r sul s) by anks s ch a Hunt ngton Ba k   If B ack l a rs n Detroit 
would not of interceded, Huntington Bank would of continued this nonsense and continued to claim to have major 

conomic impact n Black/ at no lives that is u ter nons ns .  So please, nough of he m x a a that as ad marg nal 
im ac  for u . We wou d rather a bank e honest abou  thei  sho comings for Blacks/ atinos that i h irst step 
owards any mov ng forward. 

o show you that his  abou  r al y and business fo h bet er goo of our coun ry, s nce you r pr s n d 
SunTrus /BBT in he r r cent m ger, s ggest you con ac  Tru s  Ba k abou our fforts and abou yself 
personally.  Huntington Bank played the same games that SunTrust played, including using strong arm tactics. But after 
my hung r str ke aga nst SunTrus , i laced racial ransparency on his bank  S c ha ime, SunTrus  (now Tru s ) 

ecame wha consider h  b s  bank for ac s/La nos n Am rica.  s ggest you go o www.blackan a ino.org and 
l st n to a r cor ing of Tru s  CEO K lly K g who spok  a our B ac & Lat no Econo ic Summ wh re e adm s “ hat 
their x cu ives DO N now B acks & Lat no communi ies” ecause ruis ank rs o no  l v n our commun ties so 
Tru s  Ba kers MUST go into our commun ies and engage us direc y (not hrough wh e in rmediaries) o find ou ow 
to b s conom ca y im ac  B ack & Latino l v s T is is a xam le of honest a d r sp ctful scussion unl e your 
e ter that i no h ng short of utting ips ick on a p g”.  L e ass re you w f n his sr sp ctful. 

 persona y am e cat ng the next 4 years of my l fe owards duca ng Blac s/ at nos n ov r 40 ci es to r p ca e what 
Detro  B acks & La inos have one a d are do ng with he aunch of h  Detro B ack & Lat no Commun y CRA 
Leadersh  Co ncil to ho d banks accounta e for Blacks/ atinos and o nsure o more RA “ ipstick on a pig” by 
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banks.  Enough is enough.  If you or the banks your firm represent are not able to feel or see the anger of B acks & 
La inos then sur y you are par  of h  pro em and not th  solut on. 

Aside from his e ter, I our ho  that he CEO of bo h Hunt ng on Bank/TCF Bank can follow he a rsh  of O 
K ly K ng and adm  to thei  sho tcomings for Blac s/ atinos and do som hing abou t. 

Thank you, al 

"There a e hos o say us is a f the rld....I NO we make it" 
"It s eas to when e i up a pe c o e as c mpared hos ho a e ning i a sea o 
ne e t" 

Al Pina 
Chair/CEO, FMCRC-Assets & Hope 
Co-Founder, National Minority Community Reinvestment Co-Operative(NMCRC) 

Nati rtual Bl L n Eco c mmit (w b ka dl tino.org) Dec 9-10 

Cell 813-598-6361 t itter: Al Pina @A inaFMCRC 

ssetsandhope.org www.fmcrc org 

AITH-HONOR-STRENGTH 

From: K m, Ric a d K. <RKim@w rk.com> 
Sent: Thurs ay, Februa y 25, 2021 6 40 PM 
o: @aol.com; happyhom scommun@hotma l.com; vwright@bes lifecounselingservice.com; 

p na@fmcrc.org; @gma l.com 
Cc: Wolfe, ani M 
Subjec : Merg r between Hunt ngton a d CF 

n ehalf of Huntington, hank you for he comments ha you filed w th h  Fe ral Res ve   A tached are so e 
materials that we hope a dress he concerns that you ave aised 

Richard K. Kim 
W c tell, p n  R sen at 
51 Wes 52nd St ee | New ork, N 10019 
+1 (212) 403-135 (D rect) +1 (212) 03-2354 (Fax) 
RKim@WLRK com | www w rk.com 

P ase e adv s  that his ransmi tal may e a conf en ial attorn y-c i n  commun cation or may o herwise e 
pr v lege or conf n ial. If you are no he int n e r ci nt, lease o no ead, co y or r ransm t this 
communica ion. If you have rece ved his communica ion n rror, lease no fy u  by -ma l (h sk@wlrk.com) or by 
e ephone (call u  col ct a  212-403-4357) and de his essage and any attachments. 

Thank you in a vanc  for your coo era ion and assistance 

ba ks  E o gh s enough  f ou o  the ba ks yo r firm epresent are not ab e to fee  or see t e anger of Blacks &
Lat nos then surel  you are part of the problem and not the so ution

As de from th s letter, t is our hope that the CEOs of both Hun ington Bank/TCF Bank can fo ow the leadership of CEO
el y King and admit to the r shortcom gs for B acks/Lat nos and do someth ng about it

Thank you, a

There are those who sa  thus s the way of the wor d  say NO thus we make t
"I  is easy to sing when one s ts upon a perch of privilege as compared to those who are drown ng n a sea of
neglect

Al ina
Cha /C  FMCRC Asse s & ope
C Founde  ationa  Mino ty Commun ty Re nvestment C Operative(NM RC

at onal Virtua  B ack & Latino Economic Summ t ww.blackand at no org  Dec 9- 0

Ce  8 3-598-636  tw tte : Al Pina @AlP naFMCRC

www.assetsandhope o q www fm o

FAITH-HONOR-STRENGTH

From  im  R chard K  <RK m@wlrk com
Sent  Thursday, February 25, 2021 6:40 PM
To: @ao . om  happyhomescommun@hotmail.com; vwr ght@best fecou se ingserv e om
pina@fmcrc.org; @gmai com
Cc  Wo fe  Tan  M 
Subject  Merger between Hun ington and TCF

On behalf of Hun ngton  thank you for the comments that you f ed with the Federal Reserve. Attached are some
mater a s that we hope address the concerns that you have ra sed.

Richard K. Kim
Wachtell, Lipton, Rosen & Katz
51 West 52nd Street I New Yo k  NY 10019
+1 (212) 403-1354 (Di ect) | +1 212) 403-2354 Fax
RK m(WLRK com  www.wl k com

Please be advised that th s transm ttal may be a confident a  attorne -cl ent communicat on or ma  otherwise be
privi eged or confident a  f you are not the ntended rec pient, p ease do not read  copy or re-transmit th s
commun cat o  f you have received th s commun cat o  in error  p ease notify us by e-mai  (helpdesk@w rk om  or by
telepho e (ca  us co lect at 212-403-4357) and delete th s message and an  attachments

Thank you n advance for our cooperat on and assis ance.
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commun cat o  f you have received th s commun cat o  in error  p ease notify us by e-mai  (helpdesk@w rk om  or by
telepho e (ca  us co lect at 212-403-4357) and delete th s message and an  attachments

Thank you n advance for our cooperat on and assis ance.

communica ion. If you have rece ved his communica ion n rror, lease no fy u  by -ma l (h sk@wlrk.com) or by 
e ephone (call u  col ct a  212-403-4357) and de his essage and any attachments. 

Thank you in a vanc  for your coo era ion and assistance 
================================================= 
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ODI J. SCHWARTZ 
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DAV D A  KATZ 
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DAV D S. NE LL 
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ERIC S. ROBINSON 
PATRICIA A. ROBINSON* 
ERIC M. ROTH 
PAUL K. ROWE 
DAVID A. SCHWARTZ 
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ELLIOTT V. STEIN 
WARREN R. STERN 
LEO E. STRINE, JR.** 
PAUL VIZCARRONDO, JR. 
PATRICIA A. AHAK S 
AMY R. WOLF 

* ADM TTED IN THE DISTRICT OF COLUMBIA 
**  ADM TTED IN DE AWARE 

COUNSEL 

DAV D M. AD ERSTE N 
SUMITA AHUJA 
AMANDA K  A LEXON 

OU S J. BARASH 
O VER J. BOARD 
FRANCO CASTELLI 
ANDREW H. CHEUNG 
PAME A EHRENKRANZ 
KATHRYN GETT ES ATWA 

ADAM M. GOGO AK 
NANCY B. GREENBAUM 
MARK A. KOENIG 
J  AUST N L ONS 
A C A C. McCARTHY 
NEIL M. SNYDER 
S CHR STOPHER SZCZERBAN 
JEFFREY A. WAT KER 

D rect Dial: (212) 403-1330 

Direct Fax: (212) 403-2330 

E-Mail: JAWatiker@wlrk.com 

February 22, 2021 

VIA E Apps 

R. Ryan Schilling 
Banking Supervisor 
Applications & Enforcement 
Federal Reserve Bank of Cleveland 
150 East Fourth Street 
Cincinnati  Ohio  45202 

VIA Email 

David Reilly 
Director for Large Bank Licensing 
Office of the Comptroller of the Currency 
400 7th Street  SW 
Washington, DC 20219 

Re: Application by Huntington Bancshares Incorporated 
to Acquire TCF Financial Corporation 

Dear Messrs. Schilling and Reilly: 

This letter responds to public comments received by the Federal Reserve Bank of 
Cleveland (the “Reserve Bank”) and the Office of the Comptroller of the Currency (“OCC”) 
regarding the application seeking the prior approval of the Board of Governors of the Federal 
Reserve System (the “Federal Reserve”) for Huntington Bancshares Incorporated 
(“Huntington”), Columbus, Ohio, to acquire by merger TCF Financial Corporation (“TCF”) 
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COUNSEL
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AMANDA K. ALLEXON MARK A  KOEN G
LOUIS J  BARASH J. AUST N LYONS
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DIRECT D AL  (212) 403-1330

DIRECT FAX  (212) 403-2330

E-MAIL: JAWATIKER@WLRK.COM

February 22, 2021

VIA E-Apps VIA Email

R  Ryan Schilling David Reilly
Banking Supervisor Director for Large Bank Licensing
Applications & Enforcement Office of the Comptroller of the Currency
Federal Reserve Bank of Cleveland 400 th Street, SW
150 East Fourth Street Washington, DC 20219
Cincinnati, Ohio 45202

Re  Application by Huntington Bancshares Incorporated
to Acquire TCF Financial Corporation

Dear Messrs  Schilling and Reilly:

This letter responds to public comments received by the Federal Reserve Bank of
Cleveland (the "Reserve Bank"  and the Office of the Comptroller of the Currency ("0CC"
regarding the application seeking the prior approval of the Board of Governors of the Federal
Reserve System (the "Federal Reserve"  for Huntington Bancshares Incorporated
("Huntington"  Co umb s, Ohio, to acquire by merger TCF Financia  Corpora ion ( T F )
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Detroit, Michigan (the "FRB Application" , and the application seeking prior OCC approval to
merge TCF National Bank ("TCF Bank" , Sioux Falls, South Dakota, with and into The
Huntington National Bank "Huntington Bank" , Columbus, Ohio the "OCC Application,"
together with the FRB Application, the "Applications"

As discussed in the Applications, Huntington and TCF have entered into an Agreement
and Plan of Merger, dated as of December 13  2020, pursuant to which TCF has agreed to merge
with and into Huntington, with Huntington continuing as the surviving entity in the merger (the
"Holdco Merger"  Immediately after the Holdco Merger, TCF Bank will merge with and into
Huntington Bank, with Huntington Bank continuing as the surviving bank (the "Bank Merger"
and, together with the Holdco Merger, the "Proposed Transaction"

As of the close of the respective comment periods  Huntington understands that the
Federal Reserve and the OCC co ect ve y received approximate y 75 pub ic commen s,
approx mate y 110 of which were from comm nity organizations that support the Proposed
Transaction. The many positive comments from established community groups included
detailed information regarding their partnership with Huntington or TCF. Huntington and TCF
are grateful to the community organiza ions from across the footprint of both banking
organizations that shared their experiences of partnering with Huntington and TCF to support
local communities

In contrast, the vast ma ority of the negative comments received on the Proposed
Transaction were brief posts on www regulations gov  Many of these comments, frequently
anonymous, consisted of a one- or two-sentence objection to the Proposed Transaction without
providing spe ific facts to support their concerns  S ch comments sho d be deemed non
substantive for purposes of Federal Reserve SR 97-10, as they consist solely of conclusory
statements regarding the Proposed Transaction that lack factual or analytical support  The
OCC's Licensing Manual relating to Public No ice and Comment contains similar criteria and
notes that the "OCC will not remove a filing from the expedited review process if it determines
that an adverse public comment does not raise a significant issue or concern, is frivolous, appears
to have been filed primarily to delay action on the filing, or raises CRA concerns that the OCC
determines have already been resolved satisfactorily "

A fe  commenters did share specific concerns regarding the Proposed Transaction.
Specifically, these commenters cited

* the level of Huntington s management diversity;
* Huntington s and TCF's lending to African-American and Latino populations in

Detroit, Michigan; and
* Huntington s plans to close and consolidate branches in connection with the Proposed

Transaction and their Detroit impact
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Detroit, Michigan (the “FRB Application”), and the application seeking prior OCC approval to 
merge TCF National Bank (“TCF Bank”)  Sioux Falls, South Dakota, with and into The 
Huntington National Bank (“Huntington Bank”), Columbus, Ohio (the “OCC Application ” 
together with the FRB Application  the “Applications”). 

As discussed in the Applications, Huntington and TCF have entered into an Agreement 
and Plan of Merger, dated as of December 13, 2020  pursuant to which TCF has agreed to merge 
with and into Huntington, with Huntington continuing as the surviving entity in the merger (the 
“Holdco Merger”).  Immediately after the Holdco Merger, TCF Bank will merge with and into 
Huntington Bank, with Huntington Bank continuing as the surviving bank (the “Bank Merger” 
and, together with the Holdco Merger, the “Proposed Transaction”). 

As of the close of the respective comment periods, Huntington understands that the 
Federal Reserve and the OCC collectively received approximately 175 public comments, 
approximately 110 of which were from community organizations that support the Proposed 
Transaction. The many positive comments from established community groups included 
detailed information regarding their partnership with Huntington or TCF Huntington and TCF 
are grateful to the community organizations from across the footprint of both banking 
organizations that shared their experiences of partnering with Huntington and TCF to support 
local communities. 

In contrast, the vast majority of the negative comments received on the Proposed 
Transaction were brief posts on www.regulations.gov. Many of these comments, frequently 
anonymous, consisted of a one- or two-sentence objection to the Proposed Transaction without 
providing specific facts to support their concerns. Such comments should be deemed non-
substantive for purposes of Federal Reserve SR 97-10, as they consist solely of conclusory 
statements regarding the Proposed Transaction that lack factual or analytical support. The 
OCC’s Licensing Manual relating to Public Notice and Comment contains similar criteria and 
notes that the “OCC will not remove a filing from the expedited review process if it determines 
that an adverse public comment does not raise a significant issue or concern, is frivolous, appears 
to have been filed primarily to delay action on the filing, or raises CRA concerns that the OCC 
determines have already been resolved satisfactorily.” 

A few commenters did share specific concerns regarding the Proposed Transaction. 
Specifically, these commenters cited: 

• the level of Huntington’s management diversity; 
• Huntington’s and TCF’s lending to African-American and Latino populations in 

Detroit, Michigan; and 
• Huntington’s plans to close and consolidate branches in connection with the Proposed 

Transaction and their Detroit impact. 

www.regulations.gov
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They also requested an extension of the public comment period and that public hearings
be held in connection with the Applications  Each of these concerns will be discussed in detail
below

Huntington is committed to driving positive change in all of its communities and, in light
of the events of the past year, has renewed its focus on combating institutional racism. Its
leadership has spent time reaching out and identifying ways to provide support to its co eague ,
customers, and communities  Reflecting these efforts, Huntington took a bold step forward in
the fall of 2020 with its launch of the 2020 Community Plan "2020 Plan"), which was discussed
in detail in the Applications  increasing its commitment across three areas  access to capital;
affordab e housing and home ownership; and community lending and investment, which includes
volunteerism and community engagement  As demonstrated in the 2020 Plan, Huntington strives
to be a catalyst for change and is committed to partnering with organizations in its local
communities that acce erate meaningful progress  The catalyst for the 2020 Plan itself was a call
to action res t ng from extens ve listening and robust discussions with Huntington community
partners (including the National Community Reinvestment Coalition ("NCRC"  as well as with
Huntington colleagues and customers, for Huntington to do even more to address unmet needs
and to support the under-resourced, particularly in light of the disparate impact of and
inequalities exacerbated by the Covid-19 pandemic

While the launch of the 2020 Plan was a milestone event, Huntington has a long history
of serving its communities and remaining true to its commitments  For instance, during the 2008
financial crisis, Huntington worked with its community partners to determine the programs and
products needed to bring stability back to the ommunities it serves  Thro gh these effor s,
Huntington developed a strategy to increase lending to smal  businesses  to bring obs ba k to
neighborhoods  to build affordable housing thro gh investments and lending to provide a safe
foundation for families, and to honor all of its community commitments so that its partners could
continue to serve their constituents

Furthermore  in connection with its merger with FirstMerit, Huntington moved to a new
phase in its work to revitalize its communities  Working with community partners and members
of NCRC, Huntington developed its 2016 Community Plan ("2016 Plan"  to continue investment
in its communities  The 2016 Plan again demonstra ed Huntington's strong prioritization of
community investment in Huntington's expanded footprint following a merger  Community
needs, addressed in the 2016 Plan, were identified thro gh a series of meet ngs and
communica ions that took place with more than 00 locally based organiza ions

The 2016 Plan outlined Huntington s specific goals to address the identified needs of its
expanded footprint following the FirstMerit merger  These included total investments and loans
of $1 .  billion, with approximate y $3  billion of new funding to be provided to meet the needs
of low- and moderate-income "LMI"  borrowers  LMI communities, people or communities of
color, women, persons in vulnerable classes, and small businesses  This five-year plan began on
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They also requested an extension of the public comment period and that public hearings 
be held in connection with the Applications. Each of these concerns will be discussed in detail 
below. 

Huntington is committed to driving positive change in all of its communities and, in light 
of the events of the past year, has renewed its focus on combating institutional racism   Its 
leadership has spent time reaching out and identifying ways to provide support to its colleagues, 
customers, and communities.  Reflecting these efforts, Huntington took a bold step forward in 
the fall of 2020 with its launch of the 2020 Community Plan (“2020 Plan”), which was discussed 
in detail in the Applications, increasing its commitment across three areas: access to capital; 
affordable housing and home ownership; and community lending and investment, which includes 
volunteerism and community engagement.  As demonstrated in the 2020 Plan, Huntington strives 
to be a catalyst for change and is committed to partnering with organizations in its local 
communities that accelerate meaningful progress. The catalyst for the 2020 Plan itself was a call 
to action resulting from extensive listening and robust discussions with Huntington community 
partners (including the National Community Reinvestment Coalition (“NCRC”)), as well as with 
Huntington colleagues and customers, for Huntington to do even more to address unmet needs 
and to support the under resourced, particularly in light of the disparate impact of and 
inequalities exacerbated by the Covid-19 pandemic. 

While the launch of the 2020 Plan was a milestone event, Huntington has a long history 
of serving its communities and remaining true to its commitments. For instance, during the 2008 
financial crisis, Huntington worked with its community partners to determine the programs and 
products needed to bring stability back to the communities it serves. Through these efforts, 
Huntington developed a strategy to increase lending to small businesses, to bring jobs back to 
neighborhoods, to build affordable housing through investments and lending to provide a safe 
foundation for families, and to honor all of its community commitments so that its partners could 
continue to serve their constituents. 

Furthermore, in connection with its merger with FirstMerit, Huntington moved to a new 
phase in its work to revitalize its communities. Working with community partners and members 
of NCRC Huntington developed its 2016 Community Plan (“2016 Plan”) to continue investment 
in its communities. The 2016 Plan again demonstrated Huntington’s strong prioritization of 
community investment in Huntington’s expanded footprint following a merger. Community 
needs, addressed in the 2016 Plan, were identified through a series of meetings and 
communications that took place with more than 100 locally based organizations. 

The 2016 Plan outlined Huntington’s specific goals to address the identified needs of its 
expanded footprint following the FirstMerit merger. These included total investments and loans 
of $16 1 billion with approximately $3.7 billion of new funding to be provided to meet the needs 
of low and moderate-income (“LMI”) borrowers, LMI communities, people or communities of 
color, women, persons in vulnerable classes, and small businesses. This five year plan began on 
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January 1, 2017  Huntington successfully fulfilled its commitments under the 2016 Plan 
approximately 18 months ahead of schedule. 

Volunteerism is another meaningful way that Huntington continues to strengthen its 
communities as well as its commitment to inclusion.  During the Covid-19 pandemic, 
Huntington colleagues stayed involved through volunteering efforts and exploring learning 
opportunities with external organizations, and supporting its communities by donating to and 
volunteering with not for-profit organizations, delivering meals and groceries to vulnerable 
seniors or children and families in need  giving blood  and/or finding ways to volunteer from 
home   Also  during the pandemic, Huntington personnel were able to expand their diversity of 
thought through participation with Huntington’s Business Resource Groups (“BRGs”) and 
Inclusion Councils (discussed further below). 

Earlier this month  Huntington announced the appointment of Donald Dennis, Chief 
Diversity, Equity and Inclusion Officer and Executive Vice President, Learning and 
Development, to its Executive Leadership Team (the “ELT”). In this role, Mr. Dennis leads, 
develops, and implements diversity, equity, and inclusion strategies  programs, policies and 
metrics that successfully engage, develop, retain and attract a diverse workforce. Through his 
work, Mr. Dennis and other members of the ELT and senior leaders are responsible for fostering 
inclusion and a sense of belonging across the company  deepening Huntington’s commitment to 
diversity and inclusion in the communities it serves. Mr. Dennis has made a tremendous impact 
since joining Huntington in 2018 For example, Mr. Dennis was a leading voice in the 
development and rollout of Huntington’s Social Equity Colleague Plan in the fall of 2020.  The 
Plan is focused on Huntington’s efforts in the areas of Culture and Inclusion, Career 
Development, and Talent Experience. The Social Equity Colleague Plan was developed 
internally from the ground up by listening to the voices of Huntington’s colleagues through 
hundreds of listening sessions   Please see Appendix A for an overview of the Social Equity 
Colleague Plan   Huntington’s BRGs and Inclusion Councils have also benefitted during his 
tenure, and Huntington looks forward to his continued thought leadership and expertise as a 
member of the ELT. 

Exemplary of Huntington’s leadership, Steve Steinour  Chairman, President, and CEO of 
Huntington, is one of the Founding Participants of Project REACh  which is designed to remove 
barriers to financial inclusion, and promote financial inclusion through greater access to credit 
and capital.  REACh stands for Roundtable for Economic Access and Change, and the project 
brings together leaders from the banking industry, national civil rights organizations, business, 
and technology to reduce specific barriers that prevent full, equal  and fair participation in the 
nation’s economy   Project REACh convenes people with the ability to help solve inherent policy 
problems so that underserved populations may have the same opportunities to succeed and 
benefit from the nation’s financial system as others.  The group identifies and works to reduce 
barriers to access that exist at the national or local levels to expand access to credit and capital. 
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January 1  2017. Huntington successfully fulfilled its commitments under the 2016 Plan
approximate y 18 months ahead of schedule

Volunteerism is another meaningful way that Huntington continues to s rengthen its
comm nit es as well as its commitment to in lusion  D ring the ovid- 19 pandemic,
Huntington colleagues stayed involved through volunteering efforts and exploring learning
opportunities with external organizations  and supporting its communities by donating to and
volunteering with not-for-profit organizations, delivering meals and groceries to vulnerable
seniors or children and families in need, gi ing blood, and/or finding ways to volunteer from
home. Also, during the pandemic  Huntington personnel ere able to expand their diversity o
thought through participation with Huntington s Business Resource Groups ("BRGs"  and
Inclusion Councils discussed further below

Earlier this month, Huntington announced the appointment of Donald Dennis, Chief
Diversity, Equity and Inclusion Officer and Exe t ve Vice President, Learning and
Development, to its Exe t ve Leadership Team (the ELT )  In this ro e, Mr  Dennis leads,
develops, and implements diversity, equity, and inclusion strategies, programs, policies and
metrics that successfully engage, develop, retain, and attract a diverse workforce  Through his
work, Mr  Dennis and other members of the ELT and senior leaders are responsib e for fostering
inclusion and a sense of belonging across the company, deepening Huntington's commitment to
diversity and inclusion in the communities it serves  Mr  Dennis has made a tremendous impact
since oining Huntington in 2018. For example, Mr  Dennis was a leading voice in the
development and rollout of Huntington s Social Equity Colleague Plan in the fall of 2020  The
Plan is focused on Huntington's efforts in the areas of Culture and Inclusion, Career
Development  and Ta ent Experience  The Socia  Eq ity Co leag e Plan was developed
internally from the ground up by listening to the voices of Huntington s colleagues through
hundreds of listening sessions. Please see Appendix A for an overview of the Social Equity
Colleague Plan. Huntington s BRGs and Inclusion Councils have also benefitted during his
tenure, and Huntington looks forward to his continued thought leadership and expertise as a
member of the ELT

Exemplary of Huntington s leadership, Steve Steinour, Chairman, President, and CEO of
Huntington, is one of the Founding Participants of Project REACh, which is designed to remove
barriers to financial inclusion, and promote financial inclusion through greater access to credit
and capita  REACh stands for Ro ndtab e for Econom c A ess and Change, and the pro e t
brings together leaders from the banking industry, nationa  ci i  rights organizations, business,
and techno ogy to reduce specific barriers that prevent full, equal, and fair participation in the
nation s economy. Pro ect REACh convenes people with the ability to help solve inherent policy
problems so that underserved populations may have the same opportunities to succeed and
benefit from the nation s financial system as others  The group identifies and works to reduce
barriers to access that exist at the national or local levels to expand access to credit and capital
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Pro ect REACh aims to achieve several national changes and to successfully implement
many local projects that can serve as models for financial inclusion and wealth building around
the country. National pro ects include

* Inclusion of Credit Invisible Individua s  Nearly 50 million Americans-
disproportionate y including poor and minority American ack a credit score and
cannot obtain mortgages, credit cards  or other lending produc s  Yet many people in
this segment of society pay rent, utilities, and other recurring financial obligations
Pro ect REACh intends to work with technology partners to synthesize a credit score
from alternative data, and the OCC could validate such a score for banks to use  This
will help tear down a major barrier to economic access for millions

* Revitalization of Minority Depository Institutions ("MDIs"  The number of MDIs
has declined over the years  The remaining MDIs are critical sources of credit and
financial services in their largely minority communities  Partnerships among MDIs
and other banks can prov de a stab e source of capita  and investment and provide
training, exchange programs  and mentorship to MDI executi es and board members

* Affordable Housing  A recent analysis of home mortgage data found the ability to
access credit and obtain a mortgage is significantly more challenging for minority
borrowers ho do not have enough money saved for a down payment  Pro ect
REACh intends to work with financial institutions and major civil rights and
community-based organizations to develop down payment products that provide a
bridge to obtaining the American dream of owning a home 1

Consistent with the goals of Pro ect REACh, Huntington is supporting the funding of a
new bank with planned headquarters in Columbus, Ohio that intends to qualify as an MDI  The
vision of the new bank includes a) developing a program that successfully provides banking
products and services to the unbanked and underbanked with the goal of helping them enter the
banking system and bui d wealth, and (b) reinvest ng prof ts to bui d a stab e, profitab e
innovative financial institution that supports its community and vision. TCF is also taking a
leadership role in this area. TCF and its predecessor banks have a long relationship with First
Independence Bank ("FIB" , one of only 142 MDIs in the country. FIB is a Michigan-chartered
commercial bank that serves the banking needs of the Detroit metropolitan area with an affinity
for underserved and minority communities  Through its partnership, TCF has referred loan
origination opportunities, collaborated on sponsorship contributions and service opportunities
that support community development, and offered customers of FIB access to TCF's ATM
network free of charge  Huntington looks forward to continuing this relationship

 See OCC Project REACh Fact Sheet, https://www occ gov/topics consumers-and-
communities minority-outreach/project-reach-fact-sheet pdf.
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Project REACh aims to achieve several national changes and to successfully implement 
many local projects that can serve as models for financial inclusion and wealth building around 
the country   National projects include: 

• Inclusion of Credit Invisible Individuals.  Nearly 50 million Americans— 
disproportionately including poor and minority Americans—lack a credit score and 
cannot obtain mortgages, credit cards, or other lending products.  Yet many people in 
this segment of society pay rent, utilities, and other recurring financial obligations. 
Project REACh intends to work with technology partners to synthesize a credit score 
from alternative data, and the OCC could validate such a score for banks to use.  This 
will help tear down a major barrier to economic access for millions. 

• Revitalization of Minority Depository Institutions (“MDIs”). The number of MDIs 
has declined over the years.  The remaining MDIs are critical sources of credit and 
financial services in their largely minority communities.  Partnerships among MDIs 
and other banks can provide a stable source of capital and investment and provide 
training, exchange programs, and mentorship to MDI executives and board members. 

• Affordable Housing.  A recent analysis of home mortgage data found the ability to 
access credit and obtain a mortgage is significantly more challenging for minority 
borrowers who do not have enough money saved for a down payment.  Project 
REACh intends to work with financial institutions and major civil rights and 
community-based organizations to develop down payment products that provide a 
bridge to obtaining the American dream of owning a home.1 

Consistent with the goals of Project REACh, Huntington is supporting the funding of a 
new bank with planned headquarters in Columbus  Ohio that intends to qualify as an MDI. The 
vision of the new bank includes (a) developing a program that successfully provides banking 
products and services to the unbanked and underbanked with the goal of helping them enter the 
banking system and build wealth, and (b) reinvesting profits to build a stable, profitable, 
innovative financial institution that supports its community and vision TCF is also taking a 
leadership role in this area   TCF and its predecessor banks have a long relationship with First 
Independence Bank (“FIB”), one of only 142 MDIs in the country FIB is a Michigan-chartered 
commercial bank that serves the banking needs of the Detroit metropolitan area with an affinity 
for underserved and minority communities. Through its partnership, TCF has referred loan 
origination opportunities, collaborated on sponsorship contributions and service opportunities 
that support community development, and offered customers of FIB access to TCF’s ATM 
network free of charge.  Huntington looks forward to continuing this relationship. 

1 See OCC o  R AC  S eet, .o c.gov/topics/consumers-and-
n ie /minority-outreach/project-reach-fact-sheet pdf. 

https://c.gov/topics/consumers-and


 
 
 

 
 

 

 
     

       
     

    
      

  
   

  
    

      
      

     
   

   
       

    
  

   
 

 
  

        
    

    
    

   
 
       

    
 

       
 

      
      

 
       

   

                                                
    

R  Ryan Schilling 
David Reilly 
February 22, 2021 
Page 6 

The Proposed Transaction creates a combined banking organization better positioned to 
serve its customers and local communities moving forward. The collective strength of the 
combined company will boost economic and technological innovation in the Detroit area. 
Individually, Huntington and TCF are making great impacts but the combined organization will 
play an even larger role in the revitalization and renaissance of the Detroit area. The remainder 
of this letter addresses the other concerns expressed by commenters and outlines Huntington’s 
commitments to the Detroit area 

I. Diversity and Inclusion 

Huntington has long valued diverse views ideas and opinions, and has built an inclusive 
organization.  At Huntington, Welcome means Welcome to all Always. This phrase is more 
than a tag line; it is the company’s guiding principle. It is deeply ingrained in Huntington’s 
culture and is reflected in its approach to colleague engagement and customer service (for 
example, it is how Huntington’s dedicated branch colleagues greet customers).  Huntington 
believes that employing a diverse and inclusive workforce is not only the right thing to do, but is 
also critical to the very success of its company   Huntington’s diverse colleagues draw upon 
different life experiences, which allow the organization to cultivate the best ideas and develop 
the best innovations.  As its diversity and inclusion journey continues, Huntington is always 
striving to identify and support qualified diverse candidates and employees.  

Huntington has developed a Diversity and Inclusion Corporate Policy Statement that 
serves as the foundation for promoting inclusive behaviors across its organization.2 This policy 
statement articulates Huntington’s tangible commitment to modeling inclusive behaviors, 
showing respect and having an appreciation of differences. Huntington has also developed a 
comprehensive Diversity and Inclusion Strategy and Operating Plan as the framework to guide 
and enable it to focus on four key areas: 

• Workforce Diversity: Engage, develop, retain and attract talent from all backgrounds 
that reflects its communities. 

• Workplace Diversity: Create a culture of inclusion that is welcoming and open to all. 

• Community Engagement: Position Huntington as a diversity leader and draw on its 
diverse talent and inclusive culture to win with its customers and communities. 

• Supplier Diversity: Drive economic inclusion in its supply chain in the communities 
it serves. 

2 See https://www.huntington.com/About-Us/diversity-inclusion. 
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The Proposed Transaction creates a combined banking organization better positioned to
serve its customers and local communities moving forward  The collective strength of the
combined company will boost economic and techno ogical innovation in the Detroit area
Individually, Huntington and TCF are making great impacts but the combined organization will
play an even larger role in the revita ization and renaissance of the Detroit area  The remainder
of this letter addresses the other concerns expressed by commenters and outlines Huntington s
commitments to the Detroit area.

I. Diversity and Inclusion

Huntington has long valued diverse views, ideas and opinions  and has built an inclusive
organization. At Huntington, Welcome means Welcome to all. Always  This phrase is more
than a tag line; it is the company's guiding princip e  It is deeply ingrained in Huntington s
culture and is reflected in its approach to colleague engagement and customer service (fo
example  it is how Huntington s dedicated branch colleagues greet customers  Huntington
believes that employing a diverse and in lusive workforce is not only the right thing to do, b t is
also critical to the very success of its company. Huntington's diverse colleagues draw upon
different life experiences, which allo  the organization to cultivate the best ideas and develop
the best innovations  As its diversity and inclusion ourney continues, Huntington is always
striving to identify and support qualified diverse candidates and employees

Huntington has developed a Diversity and Inclusion Corporate Policy Statement that
serves as the foundation for promoting inclusive behaviors across its organization.2 This policy
statement articulates Huntington's tangib e ommitment to modeling incl sive beha iors,
showing respect and having an appreciation of differences  Huntington has also developed a
comprehens ve Diversity and In lusion Strategy and Operat ng Plan as the framework to g ide
and enable it to focus on four key areas

* Workforce Diversity: Engage  develop, retain and attract talent from all backgrounds
that reflects its communities

* Workp ace Diversity: Create a culture of inclusion that is welcoming and open to all

* Community Engagement: Position Huntington as a diversity leader and draw on its
diverse talent and inclusive culture to win with its customers and communities

* Supplier Diversity  Drive economic inclusion in its supply chain in the communities
it serves

2 e  https www hunting on m/A u - s/di ersity inclusion
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Huntington strives to engage, develop, retain and attract talent from all backgrounds to be 
reflective of the communities and markets it serves. Huntington consistently and deliberately 
encourages diverse candidate hiring slates, recognizing that doing so yields positive diversity 
outcomes.  An important component of Huntington’s talent planning process is anchored around 
strengthening its pipeline of top talent with a focus on gender and ethnic diversity.  Huntington 
regularly reviews its slates of promotions for gender and ethnic diversity helping to ensure that 
existing qualified candidates are fairly considered for additional opportunities at Huntington. 

As part of Huntington’s recruitment outreach, Huntington has made a concerted effort to 
attract students from Historically Black Colleges and Universities (“HBCUs”). In 2018, 
Huntington formed an HBCU Consortium  to further Huntington’s connection with HBCU, 
creating an opportunity to build strong partnerships and meet the unique needs of HBCUs 
students by providing them with internship or full time post graduation opportunities at 
Huntington. Eight HBCUs currently participate in Huntington’s HBCU Consortium 
Huntington also sponsors an annual summer internship program to provide meaningful early 
career experiences to prepare tomorrow’s leaders for future success, while developing a pipeline 
of top talent for current and future Huntington opportunities. 

Huntington’s BRGs and Inclusion Councils provide Huntington’s colleagues with the 
knowledge and resources they need to model inclusive behaviors. Several thousand colleagues 
participate in Huntington’s eight BRGs that focus on specific areas of diversity and inclusion and 
Huntington’s eight Inclusion Councils at Huntington’s larger facilities and in specific regions in 
the Midwest. Huntington’s BRGs are voluntary, colleague driven groups organized around a 
shared interest or common diversity dimension Huntington considers BRGs to be a vital 
component of its inclusion strategy because diversity of thought, when united by a common 
purpose, enables high performance. The role of BRGs is to enable Huntington to attract, 
develop, and retain top talent by providing a forum for networking and development of each 
constituency and by supporting the skills development of all colleagues. The role of Inclusion 
Councils is to create an inclusive, respectful, and supportive environment for all colleagues. The 
location based Inclusion Councils are a vital component of Huntington’s inclusion strategy 
because they provide a forum for all colleagues to become actively engaged in the inclusion 
journey 

Huntington’s success in creating a workplace that is welcoming, inclusive and respectful 
to all is reflected in its diverse workforce. At the end of 2019, 66% of Huntington’s workforce 
was gender or racially diverse and 43% of management was gender or racially diverse. 
Huntington has set an aspirational goal to reach 50% gender and racial diversity in its middle and 
executive management ranks by the end of 2021. Currently, 50% of Huntington’s ELT and 
approximately 40% of Huntington’s Board of Directors is diverse in terms of race or gender. At 
the end of 2019, the average base pay for women colleagues with the same job titles as men was 
99%  and average base pay for minority colleagues with the same job titles as non-minorities was 
98% Effective May 2020, Huntington implemented a bank wide minimum wage increase from 
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Huntington strives to engage, develop, retain and attract talent from all backgrounds to be
reflective of the communities and markets it serves  Huntington consistently and deliberate y
encourages diverse candidate hiring slates  recognizing that doing so yields positive diversity
outcomes  An important component of Huntington's talent planning process is anchored around
strengthening its pipeline of top ta ent with a fo us on gender and ethni  diversity  H ntington
regularly reviews its slates of promotions for gender and ethnic diversity, helping to ensure that
existing qualified candidates are fairly considered for additional opportunities at Huntington.

As part of Huntington s recruitment outreach, Huntington has made a concerted effort to
attract students from Historically Black Colleges and Universities ("HBCUs")  In 2018,
Huntington formed an HBCU Consortium, to further Huntington's connection with HBCU,
creating an opportunity to build strong partnerships and meet the unique needs of HBCUs
students by providing them with internship or full-time post-graduation opportunities at
Huntington  Eight HBCUs currently participate in Huntington's HBCU Consortium.
Huntington also sponsors an annual summer internship program to provide meaningful early
career experiences to prepare tomorrow s leaders for fut re suc ess  whi e deve oping a pipe ine
of top talent for current and future Huntington opportunities

Huntington s BRGs and Inclusion Councils provide Huntington's colleagues with the
knowledge and resources they need to model inclusive behaviors  Several thousand colleagues
participate in Huntington s eight BRGs that focus on specific areas of diversity and inclusion and
Huntington s eight Inclusion Councils at Huntington's larger facilities and in specific regions in
the Midwest  Huntington's BRGs are voluntary, colleague-driven groups organized around a
shared interest or common diversity dimension. Huntington considers BRGs to be a vital
component of its inclusion strategy because diversity of thought, when united by a common
purpose, enables high performance  The ro e of BRGs is to enab e Huntington to at rac ,
deve op  and retain top ta ent by prov ding a for m for networking and deve opment of each
constituency and by supporting the skills development of all colleagues  The role of Inclusion
Councils is to create an inclusive, respectful, and supportive environment for all colleagues  The
location-based Inclusion Councils are a vital component of Huntington's inclusion strategy
because they pro ide a forum for all colleagues to become actively engaged in the inclusion
ourney.

Huntington s success in creating a workplace that is welcoming, inclusive and respectful
to all is reflected in its diverse workforce  At the end of 2019, 66% of Huntington s workforce
was gender or racially diverse and 43% of management was gender or racially diverse
Huntington has set an aspirational goal to reach 50% gender and racial diversity in its middle and
exe tive management ranks by the end of 202  Currently, 50% of Huntington s ELT and
approx mate y 40% of Huntington s Board of Directors is diverse in terms of race or gender  At
the end of 2019, the average base pay for women colleagues with the same job titles as men was
99%, and average base pay for minority colleagues with the same job titles as non-minorities was
98%. Effecti e May 2020, Huntington implemented a bank-wide minimum wage increase from
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$16 per hour to $17 per hour Huntington is also one of the few banks in the country to offer an 
on premises, pre imbursed college degree program for eligible colleagues. 

Huntington is proud of its success related to diversity and inclusion which has been 
recognized nationally and locally. Evidence of Huntington’s successes are the many awards it 
has received from leading national and local organizations for achievements in diversity and 
inclusion. These awards are summarized in the ESG Report that was attached to the 
Applications. The combined company will continue to create a workplace that is welcoming, 
inclusive and respectful to all 

Huntington is also committed to driving economic inclusion in its supply chain By 
working with minority-owned businesses, Huntington can improve the economic conditions 
across Huntington’s footprint and ensure its supplier base reflects the demographics of the 
communities it serves In 2019, Huntington’s total spending with diverse suppliers was 
$143.5 million  representing 25% of its total spend. This far exceeded the industry average of 
approximately 9%. 

II Huntington’s and TCF’s HMDA Lending Record in the Detroit MD 

Various commenters criticized Huntington Bank’s lending record to minority and LMI 
individuals and businesses in Wayne County  Michigan (the Detroit Metropolitan Division or 
“Detroit MD”), and the city of Detroit.  As discussed in detail below, Huntington Bank has a 
strong lending record to minority and LMI individuals and businesses in the Detroit MD and the 
city of Detroit. Huntington Bank’s lending record in the Detroit area meets or exceeds the 
aggregate lending records of its competitors and Huntington Bank’s overall lending in the 
Detroit area significantly exceeds its deposit market share 

A. Huntington Bank’s and TCF Bank’s Small Detroit Market Shares 

Huntington and TCF currently hold only 1 6% and 3.5%, respectively, of the market 
deposits in the Detroit MD.  Huntington and TCF hold an even smaller percentage of deposits in 
the city of Detroit, 0 2% and 3.3% of market deposits, respectively.3 There are a number of large 
full service banking organizations that also operate in the Detroit MD and in the city of Detroit. 
Currently, there are five banking organizations that hold a much larger percentage of deposits in 
the Detroit MD than Huntington Bank—JPMorgan Chase & Co. (“JP Morgan”) holds 50.3% of 
deposits with 49 branch locations  Comerica, Inc  (“Comerica”) holds 27 4% of deposits with 
54 branch locations, Bank of America Corp. holds 5.6% of deposits with 28 branch locations, 
PNC Financial Services Group  Inc. holds 3 3% of deposits with 28 branch locations, and 
Citizens Financial Group, Inc. holds 3.0% of deposits with 30 branch locations   In the city of 

3 Deposit data in this section are based on FDIC m ry f p sit as ne 30, 0 0. 
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$1  per hour to $1  per hour. Huntington is also one of the fe  banks in the country to offer an
on-premises, pre-imbursed college degree program for eligible colleagues

Huntington is proud of its success related to diversity and inclusion which has been
recognized nationally and locally  Evidence of Huntington s successes are the many awards it
has received from leading nationa  and lo al organiza ions for a hievements in diversity and
inclusion  These a ards are summarized in the ESG Report that was attached to the
Applications  The combined company will contin e to create a workp a e tha  is we com ng,
inclusive and respectful to all.

Huntington is also committed to driving economic inclusion in its supply chain. B
working with minority-owned businesses  Huntington can improve the economic conditions
across Huntington s footprint and ensure its supplier base reflects the demographics of the
communities it serves. In 2019, Huntington s total spending with diverse suppliers was
$143 5 million, representing 25% of its total spend  This far exceeded the industry average of
approximate y 9%

H. Huntington's and TCF's HMDA Lending Record in the Detroit MD

Various commenters criticized Huntington Bank's lending record to minority and LMI
individuals and businesses in Wayne County, Michigan (the Detroit Metropolitan Division or
"Detroit MD" , and the city of Detroit  As discussed in detail below, Huntington Bank has a
strong lending record to minority and LMI individuals and businesses in the Detroit MD and the
city of Detroit  Huntington Bank's lending record in the Detroit area meets or exceeds the
aggregate lending records of its competitors and Huntington Bank's overall lending in the
Detroit area significantly exceeds its deposit market share.

A. Huntington Bank's and TCF Bank's Small Detroit Market Shares

Huntington and TCF current y ho d only 1.6% and 3 5%  respe t ve y, of the marke
deposits in the Detroit MD  Huntington and TCF hold an even smaller percentage of deposits in
the city of Detroit, 0.2% and 3 3% of market deposits, respectively 3 There are a number of large
full-service banking organizations that also operate in the Detroit MD and in the city of Detroit
Currently, there are five banking organizations that hold a much larger percentage of deposits in
the Detroit MD than Huntington Bank PMo gan Chase & Co  ("JP Morgan"  holds 50 3% of
deposits with 49 branch locations, Comerica, Inc. ("Comerica"  holds 27.4% of deposits with
54 branch locations, Bank of Amer ca Corp  holds 5 6% of deposits with 28 branch loca ions,
PNC Financial Services Group, Inc  holds 3.3% of deposits with 28 branch locations, and
Citizens Financial Group, Inc  holds 3 0% of deposits with 30 branch locations. In the city of

3 Deposit data in this se tion are based on FDIC Summary of Deposit data as of June 30, 2020
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Detroit, JP Morgan holds 63 3% of deposits with 18 branch locations and Comerica holds 29.4% 
of deposits with 19 branch locations 

B. Huntington’s Home Mortgage Lending Record 

Between January 1, 2016 and September 30, 2020, the time period since Huntington 
Bank’s last Community Reinvestment Act (“CRA”) evaluation assessment period, Huntington 
Bank originated or purchased 24% (1,039 of 4,364) of the home mortgage loans in the city of 
Detroit even though Huntington Bank has less than 1% of the market deposits in the city of 
Detroit. Of these 1,039 mortgage loans, 17 4% were to individuals in low income census tracts 
and 44.6% of these loans were to individuals in moderate-income census tracts. These 
percentages approximated or  in the case of lending to moderate-income census tracts, 
significantly exceeded aggregate industry lending percentages in the market.  During this same 
time period, Huntington Bank originated or purchased 4 816 home mortgage loans in the Detroit 
MD.  Of these 4 816 mortgage loans  5.1% were to individuals in low income census tracts and 
15.8% of these loans were to individuals in moderate-income census tracts.  These percentages 
are nearly double the aggregate industry lending percentages for home mortgage lending to LMI 
census tracts in the Detroit MD. Moreover, Huntington Bank does not purchase loans for the 
purpose of meeting its CRA obligations—loans recorded as purchases on the Home Mortgage 
Disclosure Act (“HMDA”) LAR were acquired through Huntington Bank’s normal course of 
business from correspondent lenders. 

Huntington Bank also has a strong home mortgage lending record with borrowers who 
identify as Hispanic, Black and African-American in the city of Detroit and the Detroit MD.  For 
example, in 2018, Huntington Bank originated or purchased 3 68% (15 of 408) of all home 
mortgage loans to borrowers who identified as Hispanic and 7.33% (325 of 4 434) to individuals 
who identified as Black or African American in the city of Detroit.  In 2019, Huntington Bank 
originated or purchased 6.46% (29 of 449) of all home mortgage loans to borrowers who 
identified as Hispanic and 4 99% (237 of 4 745) to individuals who identified as Black or 
African American in the city of Detroit.  Huntington Bank’s lending to Hispanic, Black or 
African American borrowers in the city of Detroit in 2018 and 2019 exceeded the lending 
numbers of many of Huntington Bank’s in market competitors even though Huntington Bank has 
less than 1% of the market deposits. Huntington Bank ranked second in the city of Detroit for 
home mortgage lending to individuals in majority minority (“MM”) census tracts in 2018 and 
ranked third in 2019   If Huntington Bank and TCF Bank (and previously Chemical Bank) are 
combined, they would have been by far the largest lender to MM census tracts in 2018 and 2019. 
Additionally  the combined percent of applications submitted to either Huntington Bank or TCF 
Bank by Hispanic, Black or African-American borrowers in the city of Detroit that were denied 
is significantly less than the percent of denied applications to the same populations by the 
aggregate industry in both 2018 and 2019. 

In 2018, Huntington Bank originated or purchased 2 32% (32 of 1,382) of home 
mortgage loans to borrowers who identified as Hispanic and 5.53% (221 of 3 998) to individuals 
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Detroit, JP Morgan holds 63.3% of deposits with 18 branch locations and Comerica ho ds 29 4%
of deposits with 19 branch locations.

B. Huntington's Home Mortgage Lending Record

Between January 1  2016 and September 30, 2020, the time period since Huntington
Bank's last Community Reinvestment Act ("CRA"  evaluation assessment period, Huntington
Bank originated or purchased 24% (1,039 of 4,364  of the home mortgage loans in the city o
Detroit even though Huntington Bank has less than 1% of the market deposits in the city of
Detroit  Of these 1,039 mortgage loans, 17.4% ere to individuals in low-income census tracts
and 44 6% of these loans were to individuals in moderate-income census tracts  These
percentages approximated or, in the case of lending to moderate-income census tracts,
significantly exceeded aggregate industry lending percentages in the market  During this same
time period, Huntington Bank originated or purchased 4,816 home mortgage loans in the Detroit
MD  Of these 4,816 mortgage loans, 5 1% were to individuals in low-income census tracts and
15 8% of these loans were to individuals in moderate-income census tracts  These percentages
are nearly doub e the aggregate industry lending per entages for home mortgage lending to LMI
census tracts in the Detroit MD  Moreover, Huntington Bank does not purchase loans for the
purpose of meeting its CRA obligation oans recorded as purchases on the Home Mortgage
Disclosure Act ("HMDA"  LAR were acquired through Huntington Bank's normal course of
business from correspondent lenders

Huntington Bank also has a strong home mortgage lending record with borrowers who
identify as Hispanic, Black and African-American in the city of Detroit and the Detroit MD  For
example, in 2018, Huntington Bank originated or purchased 3.68% (15 of 408  of all home
mortgage loans to borrowers who identified as Hispanic and 7 33% 325 of 4,434  to individuals

ho identified as Black or African-American in the city of Detroit  In 2019, Huntington Bank
originated or pur hased 6 46% (29 of 449) of all home mortgage loans to borrowers who
identified as Hispanic and 4.99% (23  of 4,745  to individuals who identified as Black or
African-American in the city of Detroit  Huntington Bank's lending to Hispanic, Black o
African-American borrowers in the city of Detroit in 2018 and 2019 exceeded the lending
numbers of many of Huntington Bank's in-market competitors even though Huntington Bank has
less than 1% of the market deposits  Huntington Bank ranked second in the city of Detroit for
home mortgage lending to individuals in ma ority minority ("MM"  census tracts in 2018 and
ranked third in 2019. If Huntington Bank and TCF Bank and previously Chemical Bank  are
combined, they would have been by far the largest lender to MM census tracts in 2018 and 2019
Additionally, the combined percent of applications submitted to either Huntington Bank or TCF
Bank by Hispanic  Black or African Ame can borrowers in the city of Detroit that were denied
is significantly less than the percent of denied applications to the same populations by the
aggregate industry in both 2018 and 2019

In 2018, Huntington Bank originated or purchased 2.32% 32 of 1,382) of home
mortgage loans to borrowers who identified as Hispanic and 5 53% 221 of 3,998  to individuals
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who identified as Black or African-American in the Detroit MD  In 2019, Huntington Bank
originated or purchased 2.60% 4  of ,576) of home mortgage loans to borrowers who
identified as Hispanic and 4.04% (180 o  4,452) to individuals who identified as Black or
African-American in the Detroit MD  In both 2018 and 2019, Huntington Bank's home
mortgage lending to Hispanic, Black or African-Amer can borrowers in the Detroit MD was
higher than many of its in-market competitors that hold a much larger share of the market
deposits and, in 2018, Huntington Bank's lending to Black and African-American borrowers was
second only to Quicken Loans, Inc

Importantly, Huntington Bank offers many affordable mortgage loan programs and
community development activities to increase affordable housing opportunities for LMI
individuals and communities  As noted in the Applications  Huntington Bank offers a
proprietary affordab e home mortgage loan program, the Community Access Mortgage program,
to assist LMI borrowers or borrowers in LMI communities to purchase  refinance or improve
residences  The Community Access Mortgage program allows higher loan-to-value LTV) ratios
and does not incl de either a private mortgage ins rance ("PMI") req irement or an interest rate
ad ustment for lo er credit scores. As part of this program, Huntington Bank also either waives
or pays closing costs on the borrowers behalf From 2016 through 2019, Huntington Bank
waived or paid approximately $280,000 in closing costs on 95 loans

After learning in 2016 from community organizations in listening sessions held in various
Huntington Bank markets that consumers in LMI census tracts needed small, affordable loans for
home improvement purposes, Huntington Bank implemented an unsecured home improvement
loan program for homeowners in LMI communities  which offers short-term loans (12-16 month
terms  in amounts of $550 to $3,000 at an affordab e fixed rate of 2.99%.

Huntington Bank also actively participates in a variety of national, state and local-based
mortgage lending programs designed to assist LMI individua s and LMI or minority
communities  in luding Veterans Administrat on (VA), Federa  Ho sing Administra ion (FHA),
Cincinnati Federal Home Loan Bank, United States Department of Agriculture USDA  and
Fannie Mae mortgage programs  Among the advantageous home equity loan programs offered
by Huntington Bank, which are discussed in the Applications  is Huntington Bank's proprietary
Consumer First Mortgage program, which is designed to provide homeowners convenient, lo -
cost refinancing of a residence and/or a cash-out option with no PMI requirement. Moreover, to
increase lending and promote homeownership in LMI communities, Huntington is waiving its
closing costs for borrowers purchasing or refinancing a home in an LMI census tract  This is a
meaningful action to reduce the cost of homeownership in LMI communities

In addition, as noted in the App icat ons, Huntington Bank is the largest participant in the
Detroit Home Mortgage Fund, through which home purchasers in Detroit will receive low-cost
mortgage loans to cover the gaps between the amounts of mortgage loans needed, including for
required repairs and rehabilitations, and the lo  appraised values of homes in Detroit
Disinvestment in the Detroit housing market has resulted in a large number of vacant homes,
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who identified as Black or African American in the Detroit MD. In 2019, Huntington Bank 
originated or purchased 2 60% (41 of 1,576) of home mortgage loans to borrowers who 
identified as Hispanic and 4 04% (180 of 4,452) to individuals who identified as Black or 
African American in the Detroit MD. In both 2018 and 2019, Huntington Bank’s home 
mortgage lending to Hispanic, Black or African-American borrowers in the Detroit MD was 
higher than many of its in-market competitors that hold a much larger share of the market 
deposits and, in 2018, Huntington Bank’s lending to Black and African-American borrowers was 
second only to Quicken Loans, Inc. 

Importantly, Huntington Bank offers many affordable mortgage loan programs and 
community development activities to increase affordable housing opportunities for LMI 
individuals and communities.  As noted in the Applications, Huntington Bank offers a 
proprietary affordable home mortgage loan program, the Community Access Mortgage program, 
to assist LMI borrowers or borrowers in LMI communities to purchase, refinance or improve 
residences.  The Community Access Mortgage program allows higher loan to value (LTV) ratios 
and does not include either a private mortgage insurance (“PMI”) requirement or an interest rate 
adjustment for lower credit scores As part of this program  Huntington Bank also either waives 
or pays closing costs on the borrowers behalf.  From 2016 through 2019 Huntington Bank 
waived or paid approximately $280 000 in closing costs on 95 loans. 

After learning in 2016 from community organizations in listening sessions held in various 
Huntington Bank markets that consumers in LMI census tracts needed small  affordable loans for 
home improvement purposes, Huntington Bank implemented an unsecured home improvement 
loan program for homeowners in LMI communities, which offers short term loans (12-16 month 
terms) in amounts of $550 to $3 000 at an affordable fixed rate of 2 99% 

Huntington Bank also actively participates in a variety of national, state and local based 
mortgage lending programs designed to assist LMI individuals and LMI or minority 
communities, including Veterans Administration (VA), Federal Housing Administration (FHA), 
Cincinnati Federal Home Loan Bank, United States Department of Agriculture (USDA) and 
Fannie Mae mortgage programs.  Among the advantageous home equity loan programs offered 
by Huntington Bank, which are discussed in the Applications, is Huntington Bank’s proprietary 
Consumer First Mortgage program  which is designed to provide homeowners convenient, low-
cost refinancing of a residence and/or a cash out option with no PMI requirement Moreover, to 
increase lending and promote homeownership in LMI communities, Huntington is waiving its 
closing costs for borrowers purchasing or refinancing a home in an LMI census tract. This is a 
meaningful action to reduce the cost of homeownership in LMI communities. 

In addition, as noted in the Applications, Huntington Bank is the largest participant in the 
Detroit Home Mortgage Fund through which home purchasers in Detroit will receive low cost 
mortgage loans to cover the gaps between the amounts of mortgage loans needed, including for 
required repairs and rehabilitations, and the low appraised values of homes in Detroit. 
Disinvestment in the Detroit housing market has resulted in a large number of vacant homes, 
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many of which require rehabilitation before they can be occupied.  Due to low appraised values 
of homes caused by a lack of comparable sales prices in the Detroit market and exacerbated by 
large numbers of abandoned homes in many neighborhoods, homebuyers who wish to purchase 
and rehabilitate a home have trouble obtaining financing.  To address this problem, Huntington 
Bank agreed to originate first and second mortgage loans, which would cover the cost to 
purchase and renovate the subject property to qualified borrowers in Detroit and then sell the 
second mortgage loans to the Detroit Home Mortgage Fund   Furthermore, Huntington Bank 
committed approximately $19 million of the $43 million of initial funding to the Detroit Home 
Mortgage Fund 

Also developed by Huntington Bank for use in the city of Detroit is the Detroit Flexline 
program   The Detroit Flexline program is a Home Equity Line of Credit product that offers 
customers financing at slightly modified credit and collateral parameters. This program is 
exclusive to homeowners in the city of Detroit that are unable to obtain financing through 
standard Huntington products and programs. 

In addition to the aforementioned programs, Huntington Bank has also developed a 
Community Land Trust mortgage product Community Land Trusts ensure access to affordable 
home ownership for LMI people and protect communities against displacement due to 
gentrification. 

C. Huntington’s Small Business Lending Record 

Huntington Bank also has a strong record of lending to small businesses in Detroit. 
Between January 1, 2016 and December 31, 2019, Huntington Bank originated 418 small 
business loans in the city of Detroit.  Of these 418 small business loans  31 1% were to 
businesses in low-income census tracts and 40.2% of these loans were to businesses in moderate-
income census tracts.  Additionally, 96.2% of these loans were to businesses located in MM 
census tracts. For the same time period, Huntington Bank originated 2,265 small business loans 
in the Detroit MD.  Of these 2 265 small business loans  9.6% were to businesses in low-income 
census tracts 18 3% of these loans were to businesses in moderate-income census tracts, and 
22.7% were to businesses located in MM census tracts.  These percentages are consistent with 
aggregate industry lending percentages for small business lending in the city of Detroit and the 
Detroit MD.  Notably, over 60% of these small business loans were made to businesses with 
revenues of less than $1 million This is significantly above the aggregate industry lending 
percentage in the city of Detroit and the Detroit MD. 

Huntington Bank offers a number of loan options that are designed to assist LMI and 
minority communities.  As discussed in detail in the Applications, Huntington Bank was the 
nation’s largest originator, by volume, of Small Business Administration (“SBA”) 7(a) loans for 
the third consecutive year at the close of the SBA fiscal year 2020.  Huntington Bank is also the 
largest originator by volume of SBA 7(a) loans in its footprint.  Huntington Bank participates in 
the following SBA-guaranteed loan programs: (1) the SBA 7(a) program  through which loans 
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many of which require rehabilitation before they can be occupied  Due to lo  appraised values
of homes caused by a lack of comparab e sales prices in the Detroit market and exacerbated by
large numbers of abandoned homes in many neighborhoods, homebuyers who wish to purchase
and rehabilitate a home have troub e obtaining financing  To address this problem, Huntington
Bank agreed to originate first and second mortgage loans, which wo d cover the cost to
purchase and renovate the subject property, to qualified borrowers in Detroit and then sell the
second mortgage loans to the Detroit Home Mortgage Fund. Furthermore, Huntington Bank
committed approximately $19 million of the $43 million of initial funding to the Detroit Home
Mortgage Fund.

Also developed by Huntington Bank for use in the city of Detroit is the Detroit Flexline
program. The Detroit Flexline program is a Home Equity Line of Credit product that offers
customers financing at slightly modified credit and collateral parameters  This program is
exclusive to homeowners in the city of Detroit that are una e to obtain financing through
standard Huntington products and programs

In addition to the aforementioned programs  Huntington Bank has also deve oped a
Community Land Trust mortgage product. Community Land Trusts ensure access to affordable
home ownership for LMI people and protect communities against displacement due to
gentrification.

C. Huntington's Small Business Lending Record

Huntington Bank also has a strong record of lending to small businesses in Detroit
Between January 1  2016 and December 31  2019, Huntington Bank originated 418 small
business loans in the city of Detroit  Of these 418 small business loans, 31.1% were to
businesses in low-income census tracts and 40 2% of these loans were to businesses in moderate-
income census tracts  Additionally, 96 2% of these loans were to businesses located in MM
cens s tra ts  For the same time period, H ntington Bank originated 2,265 sma  business loans
in the Detroit MD  Of these 2,265 small business loans, 9 6% were to businesses in low-income
census tracts, 18.3% of these loans were to businesses in moderate-income census tracts  and
22 % were to businesses located in MM census tracts  These percentages are consistent with
aggregate industry lending percentages for small business lending in the city of Detroit and the
Detroit MD  Notably, over 60% of these small business loans were made to businesses with
revenues of less than $1 million. This is significantly above the aggregate industry lending
percentage in the city of Detroit and the Detroit MD

Huntington Bank offers a number of loan options that are designed to assist LMI and
minority communities  As discussed in detail in the Applications  Huntington Bank was the
nation s largest originator, by volume, of Sma  Business Administra ion ("SBA") 7(a) loans for
the third consecutive year at the close of the SBA fiscal year 2020  Huntington Bank is also the
largest originator by volume of SBA 7(a) loans in its footprint  Huntington Bank participates in
the following SBA-guaranteed loan programs: ( ) the SBA a) program, through which loans
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are provided to start, acquire or expand small businesses, and SBA 7(a) (Express), which 
provides expedited processing for such loans up to $350,000; and (2) the SBA 504 program, in 
which banks partner with a local Certified Development Company to provide long-term  fixed-
rate financing to small businesses for fixed assets and real estate.  Huntington Bank is also an 
active participant in a number of state-sponsored programs designed to assist small businesses, 
such as the Michigan Capital Access program, which provides a cash collateral account to cover 
up to 49 9% of a borrower’s collateral shortfall to enable small businesses to receive loans for 
which they might otherwise not qualify 

Huntington is helping to solve the challenge of lifting up underserved communities. 
Building on its SBA lending expertise, Huntington has developed creative lending options and a 
variety of other features that will help bring relief  recovery and growth to small businesses 
across the Midwest. Importantly, in 2020 Huntington made its initial investment in the 
“Huntington Lift Local Business,” a new $25 million  small business lending program focused 
on serving minority , women- and veteran-owned businesses, as well as those that operate in 
LMI and MM census tracts.  Under the new program, businesses can secure SBA-guaranteed 
loans for as little as $1 000 and up to $150,000. In addition to the SBA guarantee, the program 
features include no origination fees, SBA fees paid by Huntington, lower credit score 
requirements, free financial education courses and flexible, longer term repayment options. 
Funds can be used to start  grow  and recapitalize small businesses at any point in their life cycle, 
including the often overlooked value of a balance sheet consolidation through refinance. There 
are also minimal collateral requirements, including a best place lien on business assets for those 
seeking working capital Huntington has also altered its business banking programs as a whole 
to be more inclusive of restored citizens by encouraging applications from non violent 
felons. Huntington believes that this change of policy will help provide greater access to capital 
to the communities it serves. 

In addition to providing much needed capital the Huntington Lift Local Business 
program also provides customers access to business planning and educational programs to 
support their businesses. Through a partnership with Operation HOPE, Huntington provides free 
educational programming and financial literacy training to customers who participate in this 
program These programming and coaching services are both critical links to ensuring that 
customers are fully prepared as they secure their loans and work to start or grow their businesses. 
Operation HOPE is a nonprofit for-purpose organization working to disrupt poverty and 
empower inclusion for low and moderate-income youth and adults founded and led by Mr  John 
Hope Bryant. 

The Huntington Lift Local Business program is a key component of 2020 Plan  which is 
focused on driving economic inclusion through access to capital  affordable housing and home 
ownership, and community lending and investment. 
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are provided to start, acq ire or expand small businesses  and SBA 7(a) (Express  which
provides expedited processing for such loans up to $350 000  and (2  the SBA 504 program, in
which banks partner with a local Certified Development Company to provide long-term, fixed-
rate financing to small businesses for fixed assets and real estate  Huntington Bank is also an
active parti ipant in a number of state sponso ed programs designed to assist small businesses
such as the Michigan Capital Access program, which provides a cash collateral account to cover
up to 49.9% of a borrower s collateral shortfall to enable small businesses to receive loans for
which they might otherwise not qualify.

Huntington is helping to solve the challenge of lifting up underserved communities
Building on its SBA lending expertise, Huntington has developed creative lending options and a
variety of other features that will help bring relief, recovery and growth to small businesses
across the Midwest  Importantly, in 2020, Huntington made its initial investment in the
"Huntington Lift Local Business " a ne  $25 million, small-business lending program focused
on serving minority-, women- and veteran-owned businesses, as well as those that operate in
LMI and MM cens s tracts  Under the new program, businesses can se re SBA g aranteed
loans for as little as $1,000 and up to $150,000. In addition to the SBA guarantee, the program
features include no origination fees, SBA fees paid by Huntington, lo er credit score
requirements  free financial education courses and flexible, longer-term repayment options
Funds can be used to start, grow, and recapitalize small businesses at any point in their life cyc e,
including the often-overlooked value of a balance sheet consolidation through refinance  There
are also minimal collateral requirements, including a best place lien on business assets for those
seeking working capital. Huntington has also altered its business banking programs as a whole
to be more inclusive of restored citizens by encouraging applica ions from non-violent
felons  Huntington believes that this change of policy will help provide greater access to capital
to the comm nit es it serves

In addition to providing much-needed capital, the Huntington Lift Local Business
program also provides customers access to business-p anning and educational programs to
support their businesses  Through a partnership with Operation HOPE, Huntington provides free
educational programming and financial literacy training to customers who participate in this
program. These programming and coaching services are both critical links to ensuring that
customers are fully prepared as they secure their loans and work to start or grow their businesses
Operation HOPE is a nonprofit for-purpose organization working to disrupt poverty and
empower inclusion for lo  and moderate-income youth and adults founded and led by Mr. John
Hope Bryant

The Huntington Lift Local Business program is a key component of 2020 Plan, which is
focused on driving economic inclusion through access to capital, affordable housing and home
ownership, and community lend ng and investment
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Huntington Bank also provides traditional lines of credit for working capital needs, as 
well as business term loans and credit cards. 

D.  Huntington’s Fair Lending Program 

Huntington Bank is firmly committed to making its credit products and services available 
to prospective and existing customers on a fair and equitable basis, in strict compliance with both 
the letter and spirit of the fair lending laws and regulations.  A summary of Huntington Bank’s 
Fair Lending Program (the “Program”), which includes its Fair and Responsible Banking Policy, 
is provided in Exhibit 9 of both the FRB Application and the OCC Application.  The Program 
applies to all business units and operational areas of Huntington Bank that are responsible for 
product development, sales, marketing, credit risk, pricing, origination and servicing practices. 
The Program’s components cover board and management oversight, policies and procedures, 
risk assessment, monitoring and testing, internal controls, training and customer complaint 
response. 

III Huntington’s Ongoing Commitment to Helping Serve the Banking Needs of 
Individuals and Communities Within the Detroit MD 

On February 15, 2021, Steve Steinour, Chairman  President, and CEO of Huntington  and 
Gary Torgow, Executive Chairman of TCF  submitted a joint letter to the Federal Reserve and 
the OCC relating to the Proposed Transaction (the “February 15 Letter”).  The February 15 
Letter emphasizes their unified commitment to the communities served by their respective 
banking organizations and discusses the commitment to Detroit specifically.  The February 15 
Letter lists a number of recent examples of Huntington’s and TCF’s partnerships with 
community organizations in the Detroit area and also discusses commitments to this area moving 
forward.  Please see Appendix B for a copy of the February 15 Letter. Both Huntington and TCF 
have been actively engaged in the city of Detroit and the Detroit MD through many partnerships, 
organizations and local community leaders.  Huntington and TCF held 16 virtual meetings with 
community groups throughout their combined footprint  including four virtual meetings with 
organizations in the Detroit MD. 

As discussed in the February 15 Letter  Huntington and TCF firmly believe that Michigan 
must have a strong lead city in order to thrive economically.  Huntington and TCF recognize that 
with the support of the business community, Detroit once again is becoming the economic 
engine to drive Michigan’s success.  Every commitment both banks have already made to the 
communities they serve – including donations and sponsorships, programs and services – will 
continue after the merger.  Huntington and TCF also reaffirm their previously announced 
intention to dedicate greater resources to their communities as a result of the impending 
combination, including a focus on minority communities and people. Huntington and TCF 
continue to work closely with community leaders to determine additional opportunities to invest, 
which will extend to cover their combined footprint.  At the closing of the Proposed Transaction, 
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Huntington Bank also provides traditional lines of credit for working capital needs, as
well as business term loans and credit cards

D  Huntington's Fair Lending Program

Huntington Bank is firmly committed to making its credit prod cts and services availab e
to prospec ive and existing customers on a fair and equitable basis, in strict compliance with both
the letter and spirit of the fair lending la s and regulations  A summary of Huntington Bank s
Fair Lending Program (the "Program  which includes its Fair and Responsib e Bank ng Po icy,
is provided in Exhibit 9 of both the FRB Application and the OCC Application  The Program
applies to all business units and operational areas of Huntington Bank that are responsib e for
product development, sales, marketing, credit risk, pricing, origination and servicing practices
The Program s omponents cover board and management oversight, policies and pro ed re
risk assessment, monitoring and testing, internal controls, training and customer complaint
response

III. Huntington's Ongoing Commitment to Helping Serve the Banking Needs of
Individuals and Communities Within the Detroit MD

On February 15  202  Steve Steinour, Chairman, President, and CEO of Huntington, and
Gary Torgow, Executive Chairman of TCF, submitted a joint letter to the Federal Reserve and
the OCC relating to the Proposed Transaction (the "February 15 Letter"  The February 1
Letter emphasizes their unified commitment to the communities served by their respective
banking organizations and discusses the commitment to Detroit specifically  The February 1
Letter lists a number of recent examples of Huntington's and TCF's partnerships with
community organiza ions in the Detroit area and also discusses commitments to this area moving
forward. Please see Appendix B for a copy of the February 15 Letter  Both Huntington and TCF
have been a tively engaged in the city o  Detroit and the Detroi  MD thro gh many par nerships
organizations and local community leaders  Huntington and TCF held 16 virtual meetings with
community groups throughout their combined footprint, including four virtual meetings with
organizations in the Detroit MD

As discussed in the February 15 Letter, Huntington and TCF firmly believe that Michigan
must have a strong lead city in order to thrive economically  Huntington and TCF recognize that
with the support of the business community  Detroit once again is becoming the economic
engine to drive Michigan s success  Every commitment both banks have already made to the
communities they serve including donations and sponsorships, programs and services will
continue after the merger  Huntington and TCF also reaffirm their previously announced
intent on to dedi ate greater resour es to their comm nit es as a resu t of the impend ng
combination, including a focus on minority communities and people  Huntington and TCF
continue to work closely with ommunity leaders to determine additiona  oppo ni es to invest,
which will extend to cover their combined footprint  At the closing of the Proposed Transac ion,
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Huntington will establish a $50 million donor advised fund at the Community Foundation for 
Southeast Michigan, which exemplifies its additional commitment. 

These commitments only enhance the community development lending and investment 
records of Huntington Bank and TCF Bank in the Detroit MD.  The merger will benefit the 
economies of both the city of Detroit and the State of Michigan, and the collective strength of the 
combined company will boost economic and technological innovation in the region. 

Since its last CRA evaluation assessment period  from January 1, 2016 through the third 
quarter of 2020, Huntington Bank made 15 community development loans, totaling $119 
million and 54 community development investments, totaling $46 million in the city of Detroit. 
In addition to these activities  Huntington Bank made four additional community development 
loans, totaling $79 million and an additional eight community development investments, totaling 
$12 million in the Detroit MD.  For the same period  Huntington Bank made qualifying 
grants/donations totaling more than $1.5 million in the city of Detroit and the Detroit MD. 

From January 1,  2016 through September 30, 2020, TCF Bank/Chemical Bank made 
12 community development loans, totaling $110 million and 15 community development 
investments, totaling $48 million in the city of Detroit and the Detroit MD. The February 15 
Letter outlines a number of specific community development projects and investments supported 
by Huntington and TCF in the Detroit area 

Importantly, as noted in the Applications and the February 15 Letter, after consummation 
of the Proposed Transaction, Huntington will have dual headquarters in Detroit and Columbus, 
Ohio.  While other banks and businesses have left the city, the combined company will continue 
creating jobs and opportunities for Detroiters. In connection with establishing the headquarters 
of its commercial banking operations in Detroit, Huntington intends to employ approximately 
1 000 employees of the combined company at TCF’s planned downtown headquarters building 
at the corner of Woodward and Elizabeth Streets in Detroit, approximately three times the 
number TCF had planned to locate there. 

IV Branch Consolidations and Closures 

A few commenters expressed concerns about the number of consolidations and closures 
that Huntington announced in connection with the Proposed Transaction.  These commenters 
were particularly concerned about the impact of these closures in Michigan and in the Detroit-
area specifically.  The commenters felt that LMI and minority individuals and areas would be 
negatively impacted and would no longer have adequate access to banking services. 

A. Branch Actions Overall 

Huntington Bank has been very transparent with both its regulators and the public in 
disclosing its branch consolidation/closure plans, having published newspaper notices of the 
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Huntington will establish a $50 million donor-advised fund at the Community Foundation for
Southeast Michigan, which exemplifies its additional commitment

These commitments only enhance the community development lending and investment
records of Huntington Bank and TCF Bank in the Detroit MD  The merger will benefit the
economies of both the ity of Detroit and the State of Michigan, and the ollective strength of the
combined company will boost economic and techno ogical innovation in the region.

Since its last CRA evaluation assessment period, from January 1  2016 through the third
quarter of 2020, Huntington Bank made 15 community development loans, totaling $1 9
million, and 54 community development investments  totaling $46 million, in the city of Detroit
In addition to these activities, Huntington Bank made four additional community development
loans, totaling $ 9 million, and an additional eight community development investments, totaling
$12 million, in the Detroit MD  For the same period, Huntington Bank made qualifying
grants/donations totaling more than $1 5 million in the city of Detroit and the Detroit MD

From January 1  2016 thro gh Septembe  30, 2020, TCF Bank/Chemica  Bank made
12 community development loans, totaling $11  million, and 15 community development
investments, totaling $48 million, in the city of Detroit and the Detroit MD  The February 1
Letter outlines a number of specific community development pro ects and investments supported
by Huntington and TCF in the Detroit area.

Importantly, as noted in the Applications and the February 15 Letter, after consummation
of the Proposed Transaction, Huntington will have dua  headquarters in Detroi  and olumb s,
Ohio  While other banks and businesses have left the city, the combined company will continue
creating obs and opportunities for Detroiters  In connection with establishing the headquarters
of its ommercia  banking operat ons in Detroit, H ntington intends to employ approximate y
1,000 employees of the combined company at TCF's planned downtown headquarters building
at the corner of Woodward and Elizabeth Streets in Detroit, approximate y three times the
number TCF had planned to locate there

IV. Branch Consolidations and Closures

A fe  commenters expressed concerns about the number of consolidations and closures
that Huntington announced in connection with the Proposed Transaction  These commenters
were particularly concerned about the impact of these closures in Michigan and in the Detroit-
area specifically  The commenters felt that LMI and minority individuals and areas would be
negatively impacted and would no longer have adequate access to banking services

A. Branch Actions Overall

Huntington Bank has been very transparent with both its regulators and the public in
disclosing its branch consolidation/c osure plans, having published newspaper notices of the
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OCC Application with the addresses of the 197 Huntington Bank or TCF Bank locations that it 
plans to consolidate or close after consummation.4 In most cases, the customer accounts of 
branches to be closed will be transferred to the next nearest branch  either a legacy TCF Bank 
branch or an existing Huntington Bank branch   Accounts of customers of a branch to be 
consolidated will be transferred to the branch designated as the surviving branch of the two 
consolidating branches. 

As discussed in the Applications, Huntington plans to exit its relationship with the Meijer 
brand grocery stores located in Michigan.  With the combination of the TCF Bank and 
Huntington Bank locations, there is a significant overlap in market coverage with 87% of the 
Meijer locations being less than five miles from the nearest TCF Bank or Huntington Bank 
branch and 95% of the Meijer locations being less than eight miles. Exiting the relationship with 
Meijer accounts for 97 of the expected 197 total combined consolidations and closures. 

Huntington Bank will provide prior notices of any branch closures to the applicable 
regulators and the customers in accordance with the applicable laws, regulations and regulatory 
guidance.  Customers of branches to be consolidated also will receive prior notices of the 
planned consolidation into other branches.  Huntington Bank adheres to a comprehensive 
internal branch opening, closing, relocation and consolidation policy to ensure compliance with 
applicable laws and to regulatory guidance.  Huntington Bank’s Branch Opening, Closing, 
Relocation & Consolidation Policy is summarized in the OCC Application. Any inconvenience 
caused by the closings and consolidations in connection with the Proposed Transaction should be 
weighed against the fact that TCF customers will gain access to the combined organization’s 
more extensive suite of products and services and larger branch and ATM networks. 

B. Branch Actions in the Detroit MD and the City of Detroit 

Approximately 40 banking institutions currently serve Detroit  with over 290 branch 
locations in the Detroit MD and 80 branch locations in the city of Detroit. Of these the 
combined organization will have 46 branch locations in the Detroit MD and nine branch 
locations in the city of Detroit. 

Huntington plans eight consolidations and 10 closures in the Detroit MD.  Of these 18 
branch actions 12 (or 67%)  involve Meijer locations.  A summary of the branch actions in the 
Detroit MD is attached as Appendix C   Assuming that these branch actions occur  Huntington 
will have 28 branches in the Detroit MD and seven branch locations in the city of Detroit. 
Huntington will have 5.1% of the market deposits in the Detroit MD and 3.5% of deposits in the 
city of Detroit on consummation of the Proposed Transaction.  As noted above, other banking 

4 The Applications and the newspaper notices refer to 198, rather than 97, ranch i ation/closures. 
However, since filing the Applications, Huntington has decided not to close the Huntington Bank branch 

ted 5 0 i on Street ore comb ounty), I 0 47 as ri in lly planned. 
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OCC Application with the addresses of the 197 Huntington Bank or TCF Bank locations that it
plans to consolidate or close after consummation 4 In most cases, the customer accounts of
branches to be closed will be transferred to the next nearest branch, either a legacy TCF Bank
branch or an existing Huntington Bank branch. Accounts of customers of a branch to be
conso idated wi l be transferred to the branch designated as the surviving branch of the two
consolidating branches

As discussed in the Applications, Huntington plans to exit its relationship with the Mei er
brand grocery stores located in Michigan  With the combination of the TCF Bank and
Huntington Bank locations, there is a significant over ap in market coverage with 87% of the
Meijer locations being less than five miles from the nearest TCF Bank or Huntington Bank
branch and 95% of the Meijer locations being less than eight miles  Exiting the relationship with
Meijer acco nts for 97 of the expected 97 tota  combined conso idations and losures

Huntington Bank will provide prior notices of any branch closures to the applicable
regu ators and the custome s in accordance with the app icab e laws, reg at ons and reg atory
guidance  Customers of branches to be consolidated also will receive prior notices of the
planned consolidation into other branches  Huntington Bank adheres to a comprehensive
internal branch opening, closing, relocation and consolidation policy to ensure compliance with
applicab e la s and to regulatory guidance  Huntington Bank's Branch Opening, Closing,
Relocation & Consolida ion Policy is summarized in the OCC Application  Any inconvenience
caused by the closings and consolidations in connection with the Proposed Transaction should be
weighed against the fact that TCF customers will gain access to the combined organization
more extensive suite of produc s and services and larger branch and ATM networks

B. Branch Actions in the Detroit MD and the City of Detroit

Approximate y 40 banking institutions currently serve Detroit, with over 290 branch
locations in the Detroit MD and 80 branch locations in the city of Detroit  Of these, the
combined organization will have 46 branch locations in the Detroit MD and nine branch
locations in the city of Detroit

Huntington plans eight consolidations and 10 closures in the Detroit MD  Of these 18
branch actions, 12 (or 6 %) involve Meijer locations  A summary of the branch actions in the
Detroit MD is attached as Appendix C. Assuming that these branch actions occur, Huntington
will have 28 branches in the Detroit MD and seven branch locations in the city of Detroit
Huntington wi l have 5 1% of the market deposits in the Detroit MD and 3 5% of deposits in the
city of Detroit on consummation of the Proposed Transaction  As noted above, other banking

4 The Appli ations and the newspaper not ces refer to 198  rather than 197, branch consolidation/closures
However, since filing the Applications, Huntington has decided not to close the Huntington Bank branch
located at 51066 Washington Street, New Baltimore (Macomb County , MI 40847 as originally planned
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organizations, such as JP Morgan and Comerica, will continue to have a much larger market 
presence in the Detroit MD and the city of Detroit. 

Huntington understands that the presence of a physical branch location continues to be 
important to its customers.  However, given the significant overlap in market coverage, short 
distances between available Huntington Bank and TCF Bank branch locations, as well as the 
growing reliance of many on online banking services, Huntington believes that it will continue to 
be able to fully service its customers in the Detroit MD on consummation of the Proposed 
Transaction.  94% of the locations being closed or consolidated in the Detroit MD are less than 
four miles, 72% are less than two miles and 44% are less than 0.5 miles from the nearest 
Huntington Bank or TCF Bank locations.  As discussed in the Applications and the explanations 
above, a number of these branches are within five miles of multiple Huntington Bank or TCF 
Bank branch locations   Only two of the planned branch actions in the Detroit MD impact 
branches in LMI locations—(1) 1301 8 Mile Rd, Detroit, MI 48203; and (2) 21431 Grand River 
Ave, Detroit, MI 48219.  After closure of these two branch locations, a number of Huntington 
Bank or legacy TCF Bank branch locations will remain available within a five mile radius of the 
previous branch.  For both locations  the next closest Huntington Bank or legacy TCF Bank 
branch location is less than three miles away.  Individuals in the Detroit MD and the city of 
Detroit will continue to have a variety of brick-and-mortar banking options moving forward. 

V. Comment Period Extension Request 

On January 14  2021, Huntington published the newspaper notices of the FRB 
Application and on January 14, 2021, January 21, 2021, and February 8, 2021, Huntington and 
TCF published the newspaper notices of the OCC Application  all in accordance with the 
requirements of Federal Reserve and OCC regulations, and invited public comment.5 The 
newspaper comment periods ended on February 13, 2021. 

The Federal Reserve also published notice of the FRB Application in the Federal 
Register on January 19, 2021, and posted the FRB Application on its H 2A notice of applications 
received on its public website.6 These publications invited the public to comment on the FRB 
Application through February 18, 2021.  The OCC published notice of the OCC Application in 
its weekly bulletin on January 22, 2021, and posted the public portions of the OCC Application 
on www regulations.gov and invited comments until February 10, 2021.7 The comment periods 
on the Applications have ended and should not be extended. 

The Federal Reserve and OCC rules contemplate that the public comment period will not 
be extended absent a clear demonstration of hardship or other meritorious reasons for seeking 

5 12 CFR 225.16(b); 12 CFR 5 8-5 10. 
6 The Federal Reserve also posted the public portions of the FRB Application on its u lic bsite. 
https://www.federalreserve gov/foia/huntington-bancshares-tcf-application-and-related-materials.htm 
7 See ttp : /www.regulations gov/docket?D=OCC-2021-0001. 
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organizations, such as JP Morgan and Comerica, will continue to have a much larger market
presence in the Detroit MD and the city of Detroit

Huntington understands that the presence of a physical branch location continues to be
important to its c stomers  However, given the signifi ant over ap in market coverage, short
distances between available Huntington Bank and TCF Bank branch locations, as well as the
growing reliance of many on online banking services, Huntington believes that it will continue to
be able to fully service its customers in the Detroit MD on consummation of the Proposed
Transaction. 94% of the locations being closed or consolidated in the Detroit MD are less than
four miles  72% are less than two miles and 44% are less than 0 5 miles from the nearest
Huntington Bank or TCF Bank locations  As discussed in the Applications and the explanations
above, a number of these branches are within five miles of multiple Huntington Bank or TCF
Bank branch locations. Only two of the planned branch actions in the Detroit MD impact
branches in LMI location  1301 8 Mile Rd, Detroit, MI 48203; and 2) 21431 Grand River
Ave, Detroit, MI 482 9  After closure of these two branch locations  a number of H ntington
Bank or legacy TCF Bank branch locations will remain availab e within a five-mile radius of the
previous branch  For both locations, the next closest Huntington Bank or legacy TCF Bank
branch location is less than three miles away  Indi iduals in the Detroit MD and the city of
Detroit will continue to have a variety of brick-and-mortar banking options moving forward

V. Comment Period Extension Request

On January 14, 202  Huntington published the newspaper notices of the FRB
Application and on January 4, 2021, January 21, 2021  and February 8  2021  Huntington and
TCF published the newspaper notices of the OCC Application, all in accordance with the
requirements of Federal Reserve and OCC regulations, and invited public comment  The
newspaper comment periods ended on February 13  202

The Federal Reserve also published notice of the FRB Application in the Federa
Register on January 19, 2021, and posted the FRB Application on its H.2A notice of applications
received on its public website 6 These publications invited the public to comment on the FRB
Application through February 18, 2021  The OCC published notice of the OCC Application in
its weekly bulletin on January 22, 202  and posted the public portions of the OCC Application
on www.regulations gov and invited comments until February 10, 2021 7 The comment periods
on the Applications have ended and should not be extended

The Federal Reserve and OCC rules contemplate that the pub ic comment period will not
be extended absent a clear demonstration of hardship or other meritorious reasons for seeking

5  FR 225 16(b)  2 CFR 5.8-5 1 .
6 The Federal Reser e ls  post d th  publi  portions of the FRB Application on its public website
https //www federalreserve gov/foia/huntington- ancshares- cf- pplication-and-related-materials.h m
7 See https / www regulations gov/docket?D=O C 2021 0001
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additional time.8 The commenters requesting an extension of the comment period have not 
identified any facts or circumstances that would warrant an extension of the public comment 
period for the Applications, and no such facts or circumstances exist Interested members of the 
public had ample time, through a variety of venues (including by simply posting comments on 
www.regulations.gov), to comment on the Applications.  A total of approximately 175 
commenters, approximately 110 of which were in support of the Proposed Transaction, have in 
fact submitted comments on the Applications.  Accordingly, the Federal Reserve and the OCC 
should deny any request to extend the public comment period on the Applications. 

Among those commenting on the Proposed Transaction were Mr Al Pina of the National 
Minority Community Reinvestment Co-operative and affiliated groups and individuals who filed 
letters with the Federal Reserve and the OCC requesting a public hearing on the Proposed 
Transaction and an extension of the public comment period Since that time, Huntington and 
TCF have had a positive and productive dialogue with Mr  Pina and his colleagues, including a 
meeting on February 19, 2021, in which the CEOs of Huntington and TCF and other members of 
the banks’ leadership teams met with Mr. Pina and his colleagues.  After the meeting, Mr  Pina 
sent an extremely positive email to Huntington and TCF which we have previously shared with 
the Federal Reserve and OCC 

VI. Public Hearing Request 

Under its rules, the Federal Reserve may in its discretion, hold a public hearing or 
meeting, if appropriate, to allow interested persons an opportunity to provide relevant testimony 
when written comments would not adequately represent their views.9 Under the OCC’s rules 
the OCC may grant or deny a request for a hearing in its discretion.10 A person requesting a 
hearing must describe the nature of the issues or facts to be presented and the reasons why 
written submissions would be insufficient to make an adequate presentation of those issues or 
facts to the OCC 

The commenters do not identify disputed issues of fact material on the Applications or 
that would be clarified by a public hearing or meeting.  The commenters also do not demonstrate 
why written comments cannot adequately present the commenter’s views, or those of other 
interested members of the public, or why a hearing or meeting otherwise would be necessary or 
appropriate. Accordingly, the Federal Reserve and the OCC should deny any such request for a 
public hearing on the Applications.11 

8 12  262.25(b)(2); 12  5 0( )(2). 
9 12  225.16(e); 12 6 3(i)(2); see, e.g., CIT Group, Inc., FRB Order No. 2015-20 (July 19, 
2015).
10 12 C 5 11. 
11 One ommenter q e ted t the OCC e ting  the o ansaction n  ne 
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additional time 8 The commenters requesting an extension of the comment period have not
identified any facts or circums ances that would warrant an extension of the public comment
period for the Applications, and no such facts or circumstances exist. Interested members of the
public had ample time, through a variety of venues including by simply posting comments on
www reg ations gov), to comment on the App ications  A total of approx mate y 175
commenters  approximate y 110 of which were in support of the Proposed Transaction, have in
fact submitted comments on the Applications  Accordingly, the Federal Reserve and the OCC
should deny any request to extend the public comment period on the Applications

Among those commenting on the Proposed Transaction ere Mr. Al Pina of the National
Minority Community Reinvestment Co-operative and affiliated groups and individuals who filed
letters with the Federal Reserve and the OCC reques ing a public hearing on the Proposed
Transaction and an extension of the public comment period. Since that time, Huntington and
TCF have had a positive and produc ive dialogue with Mr. Pina and his colleagues, including a
meet ng on February 19, 202  in which the CEOs of H ntington and TCF and other members of
the banks  leadership teams met with Mr  Pina and his colleagues  After the meeting, Mr. Pina
sent an extremely positive email to Huntington and TCF which e have previously shared with
the Federal Reserve and OCC.

VI. Public Hearing Request

Under its rules, the Federal Reserve may, in its discretion, hold a public hearing or
meeting, if appropriate  to allow interested persons an opportunity to provide relevant testimony
when written comments would not adequately represent their views 9 Under the OCC's rules,
the OCC may grant or deny a request for a hearing in its discretion 0 A person reques ing a
hearing must describe the nat re of the iss es or facts to be presented and the reasons why
written submissions would be insufficient to make an adequate presentation of those issues or
facts to the OCC.

The commenters do not identify disputed issues of fact material on the Applications or
that would be clarified by a public hearing or meeting  The commenters also do not demonstrate
why written comments cannot adequate y present the commenter s views, or those of other
interested members of the public, or why a hearing or meeting otherwise would be necessary o
appropriate  Accordingly, the Federal Reserve and the OCC should deny any such request for a
public hearing on the Applications "

 12 CFR 262.25(b)(2)  2 CFR 5.10(b (2)
 12 CFR 225 16( ); 12 CFR 262.3 i 2)  ee  e g  CIT Group  Inc  FRB Order No  2015-20 ( uly 19

2015).
1 12 CFR 5.11
" One commenter also requested that he OCC delay acting on the Proposed Transaction until a new
Comptroller has been confirmed and can opine on the matter. The commenter did not give any reason



 
 
 

 
 

 

 

 

 

 

     
   

     
 

 

 
 

 

                                                
            

   
                

R  Ryan Schilling 
David Reilly 
February 22, 2021 
Page 18 

* * * * * 

Once again, we appreciate this opportunity to respond to the comments received.  If you 
have any questions about this submission or need additional information, please do not hesitate 
to contact Richard K  Kim at 212/403-1354 or me at 212/403-1330. 

Sincer 

Jeffrey A. Watiker 

in m lle d OCC st f a e t o tioned propriately v ke a t on 
the Proposed Transaction or why such an unquantifiable delay pending Senate action would be justified. 
The to y factors fo v wing e OCC p l c o n e e k erger t m in e s 

    

R. Ryan Schilling
David Reilly
February 22, 2021
Page 18

Once again, we appreciate this opportunity to respond to the omments re e ved   you
have any questions about this submission or need additional information, please do not hesitate
to contact Richard K. Kim at 212/403-1354 or me at 212 403-1330

Sincerely,

Jeffrey A  Watiker

why the Acting Comptroller and OCC staff are not positioned to appropriately evaluate and take action on
the Proposed Transaction or why such an unquant fiab e delay pending Senate action would be ustified
The statutory factors for reviewing the OCC Application under the Bank Merger Act remain the same.
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Febr ary 15, 2021 

Loretta J. Mester, Ph.D. 
President d Chief Exec ti e Officer 
Federal Reserve B k f Cle el d 
1455 East Sixth Street 
Cle eland, OH  44114 

Mr  Bl ke Paulson 
Actin  C tr ller of the Currency 
Office f the C troller of the C rre cy 
400 7th Street, SW 
W shington, DC  20219 

De r Dr. Mester d Mr. P lso : 

O  beh lf f o r c anies’ tho sands f c lle g es d te m e bers, we ish to th nk o  for 
c sidering r e di er er.  An i p rtant element of r decisi n t  c mbine the b nks th t e 
h e the ri ile e t le d is r bilit  t en e eve re de ly in stre thening ur local 
c munities.  We nderst d erous s bst nti e letters su p rti e f the er er h ve been s bmitted 
by c nit rganizations d thers fr cross ur e raphies, sh rin  their experie ces f h e 
h e artnered ith the  a d s p rted r l c l c mm nities. 

In response to the comment letters that have been submitted to your agencies, we thought it would be 
hel f l for o  t  he r fr s directl  ab t the strength of o r ified co it e t t o r c m nities. 
While r i vestments exte d cross r franchises, e ld like t  foc s n Detr it i articul r 
because it is one of our dual headquarters cities. 

B th H nti gton d TCF have bee ctively e gaged through many artnerships, r izations d l cal 
c nity leaders in Detroit d Wayne C t  O r c llective eff rts h e been e hanced by the 
ctive i lvement f r c lleagues d te e bers h l teer i  s p rt of critic l c mmunity 

i itiatives.  We fir ly belie e the reat state f Michi an st h e a str  lead cit  i rder t  thrive 
economically.  We recognize that with the support of the business community, Detroit once again is 
bec mi g the ec mic e ine t dri e Michi an’s s ccess. We are cre ti g jobs d rt ity for 
Detr iters, and hile other b ks d b si esses h e l ft the cit e are b ildi  a e  t er in the 
he rt f d t wn th t ill be the he dq arters for the c bi ed c ’s c mmercial b k   We ill 
have approximately 1,000 colleagues working in the headquarters building. 

The er er ill benefit the eco omies f b th Detroit d Michigan, d the c llective stren th f o r 
c bi ed c p y ill b st ec mic d tech l gical i tio  i  the regi n Indi id lly, we re 

king re t impacts, d c bi ed, e ill b neq aled in the work e c n d ill do. E er 
c mitment both b ks h ve alre d de t  the c m nities e serve – i cl ding d n ti s d 
sponsorships, programs and services – will continue after the merger. We also reaffirm our previously 

o nced i tention t  dedicate re ter reso rces t r co ities as a result f ur i ending 

 

February 15  2021

Loretta J  Mester, Ph.D
President and Chief Executive Officer
Federal Reserve Bank of Cleveland
1455 East Sixth Street
Cleveland, OH 44114

Mr. Blake Paulson
Acting Comptroller of the Currency
Office of the Comptroller of the Currency
400 7t  Street, SW
Washington, DC 20219

Dear Dr  Mester and Mr  Paulson

On behalf of our companies  thousands of colleagues and team members, we wish to thank you for
considering our pending merger  An important element of our decision to combine the banks that we
have the privilege to lead is our ability to engage even more deeply in strengthening our local
communities  We understand numerous substantive letters supportive of the merger have been submitted
by community organizations and others from across our geographies, sharing their experiences of how we
have partnered with them and supported our local communities

In response to the comment letters that have been submitted to your agencies, we thought it would be
helpful for you to hear from us directly about the strength of our unified commitment to our communities
While our investments extend across our franchises, we would like to focus on Detroit in particular
because it is one of our dual headqua ters cities

Both Huntington and TCF have been actively engaged through many partnerships  organizations and local
community leaders in Detroit and Wayne County. Our collective efforts have been enhanced by the
active involvement of our colleagues and team members who volunteer in support of critical community
initiatives  We firmly believe the great state of Michigan must have a strong lead city in order to thrive
economica ly  We recognize that with the support of the business community, Detroit once again is
becoming the economic engine to drive Michigan's success  We are creating jobs and opportunity for
Detroiters  and while other banks and businesses have left the city, we are building a new tower in the
heart of downtown that will be the headquarters for the combined company's commercial bank. We will
have approximately 1 000 colleagues working in the headquarte s building

The merger will benefit the economies of both Detroit and Michigan, and the collective strength of our
combined company will boost economic and technological innovation in the region. Individually, we are
making great impacts  and combined, we will be unequaled in the work we can and will do  Every
commitment both banks have already made to the communities we serve - including donations and
sponsorships  programs and services will continue after the merger  We also reaffirm our previously
announced intention to dedicate greater resources to our communities as a result of our impending
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combination, including a focus on minority communities and people. We continue to work closely with 
community leaders to determine additional opportunities to invest, which will extend to cover our 
combined footprint. At closing, Huntington will establish a $50 million donor-advised fund at the 
Community Foundation for Southeast Michigan, which exemplifies our additional commitment. 

One of the incredibly impactful commitments both banks have made is to Detroit’s monumental Strategic 
Neighborhood Fund (SNF). As joint leaders, we worked closely with Detroit Mayor Mike Duggan and 
solicited a coalition of partners to invest in Detroit’s communities. In December 2018, we stood with the 
Mayor and five additional companies we brought on board, and collectively, we pledged $35 million to 
spur development and physical improvements in 7 SNF areas. Our two companies make up nearly 30% 
of the funding for the entire program. 

We are pleased to highlight some of the funding commitments below that both banks have made to these 
critical community partners and initiatives. 

TCF Community Commitments in Detroit 

Minority- and Women-Owned Small Business Commitment $1 Billion over 5 years 
In July 2020, TCF unveiled a new five-year, $1 billion loan commitment for minority- and women-owned 
small businesses, as well as small businesses in minority communities, across our footprint. Small 
businesses are the backbone of our neighborhoods, but we know minority-owned and women-owned 
small businesses are disproportionately denied loans or have higher rates and fees. This commitment is 
part of our pledge to take action for racial equality and social justice in the communities we serve. 

Heart and Home Program $10 Million over 5 years 
The Heart and Home program for qualified homebuyers provides grants up to $3,000 to help cover 
closing costs. The grant does not need to be paid back and is available to customers who earn less than 
80% of the area median income, or who purchase homes in a low-to-moderate income census tract. 

First Independence Bank 
TCF and its predecessor banks have had a long relationship with First Independence Bank, one of only 
155 minority depository institutions in the country. It is a state-chartered commercial bank that serves the 
banking needs of the Detroit metropolitan area with an affinity for under-served and minority 
communities. Through our partnership, we have referred loan origination opportunities, collaborated on 
sponsorship contributions and service opportunities that support community development, and we offer 
customers of First Independence Bank access to TCF’s ATM network free of charge. 

Strategic Neighborhood Fund $5 Million 
TCF’s Strategic Neighborhood Fund partner is the Grandmont Rosedale area. Our funding supports the 
Affordable Housing Leverage Fund, park improvements, streetscape improvements, and commercial 
corridor development. Over the past two years, we have funded park and bus benches, accessible 
playground equipment, a block beautification grant, and a hands-on STEM lab at the Cooke STEM 
Academy – the first new STEM lab in the city of Detroit. We also have provided support for local small 
businesses in the area, holiday luncheons, community activities, and an art fair featuring local artists. In 
the second quarter, we will open a TCF banking center in Grandmont Rosedale. 

Michigan Chronicle/TCF Bank S.W.A.G. Scholarships $500,000 
Launched in 2015, the bank created the S.W.A.G. (Students Wired for Achievement and Greatness) 
Scholarship Awards to ensure that more Detroit students who demonstrate leadership in areas other than 
academics have access to scholarship dollars. The scholarship program is open to current high school 
seniors who live in Detroit and attend a Detroit Public School Community District high school or a 

combina ion, including a focus on minority communities and people. We c ntinue to work closely with
community leaders o determine add t ona  opportuni ies o inves , which w ll extend o cover our
combined footprint  At closing, Hunting on will establish a $50 million donor-advised und t he
Communi y Foundation or Southeas  Michigan, which exemp ifies ou  additional commi ment.

One of the incredibly impactfu  commitmen s both b nks have made is o De roit s monumental S rategic
Neighbo hood Fund (SNF). As oint leaders, we worked closely w h Detroit Mayor Mike Duggan nd
solicited a coalition of partners o invest in Detroit s communi ies  n Decembe  2018, we s ood w h he
Mayor and five additional companies we b ough  on board, and collect ve y, we pledged $35 illion o
spu  development and physical improvemen s in 7 SNF a eas  Ou  wo comp nies make p ea y 30%
of the funding for he enti e program

We a e pl s d to high igh  some of the fund ng commitments b ow that both b nks ha e made o hese
c i ical community partners and ini ia i es

TCF Community Commitments in Detroit

Minority  and Women Owned Sma l Business Commitment $1 Billion over 5 years
In July 20 0  TCF un eil d  w fi e yea , $1 billion l n commitment fo  mino ity  nd women o n d
small bus ness s  as w ll s small bus ness s in minority commu ities, cro  u  ootp int. mall
busin ss s a e th  backbone of ur n ighborhoods, but e k ow minority ow ed nd women o n d
sm ll bus ness s e disproportiona e y d ni d lo ns  h ve highe  rates and ees  his commitm nt is
part of u  pl dge o take acti n for racial equ ity nd socia  u ice in the communities we serve.

Heart and Hom  Program $10 Million r 5 a s
The H rt and Hom  program for qu ifi d homeb ye s p ovides gr nts up o $3 000 o he p co e
losing c s s  The grant does  n d o b  paid b ck and is vai ab e o customers who e rn les  han

80% of th  a e  m di n in ome  o  who purchase homes in a l w to mod a e in ome cens s ract.

First Indep nden  Bank
TCF and it  pr d c sso  banks have had a l ng r lationship with First Ind p ndenc  Ba k, ne f nly
155 minority deposit r  instituti ns in th  countr . It is a stat cha te  c mm cia  nk tha  r es th
banking ne d  of the D troit m tropo itan a ea with an affinity fo  und r e  and minority

t  Th h  p t    e  l  i  ie  a  
sponsorship contribution  and ervic  opportu iti  that supp rt community d e opm nt, nd we ffer

 f Fi t I d p  B k   TCF s TM k r   h g

St gic N ighb h  F d $  Millio
TCF  St gi  N i hb h  Fu d p  i  th  G  R a e  O  g s 
A f l  H g L  F d  p k i p s   p s,  

d  l p  O  th  p t t     d  p k  b  b h  b e
pl g  q ip t   bl k b t ic i  t  d  h d  STEM l b  h  k  STEM

d  th  i   STEM l b i  t  ty  D t  We l   p  p  o   
b     l d y l  y e  d   a  e g o  is s  n
th  d t ,  ll p   TCF b k g  i  G d  R a e

Mi hig  Ch i l T F B k S W A . S h l h p  $500, 00
L h   2015   b k t d th  S W. G  (S e s W   i   n )
S h l p d    t   D t t e s  d t  le e h p   h  

d  h    h l h p d ll  Th  h a p p   p    h h h
 h  l  i  D t t d tt d  D  P blic S h l C ty D t t ig  h ol  
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charter school located within the city. The 2020 program warded scholarships between $2,500 and 
$20,000 to 16 students. It also bestowed five, $1,000 school i provement rants to teachers, coaches, 
counselors, and other education support professionals at qualifying schools through the program’s 
Influential Educators Awards. More than a financial award, the S.W.A.G. Scholarship program is an 
investment in the future leaders it identifies each year. Through the program, TCF offers internships and 
other enrichment opportunities to the awardees after they graduate from high school. 

Detroit Public Schools Connected Future Initiative $250,000 
When the COVID-19 pandemic started and schools moved to remote learning, the digital divide in Detroit 
put schoolchildren at a severe disadvantage. TCF Bank joined other local businesses and foundations for 
the Connected Futures Project, which provided students with wireless tablets, internet access and 
technology support. This initiative enabled approximately 51,000 students and families to have 
immediate access to the digital tools they need to succeed. 

Detroit Branch NAACP $500,000+ 
For many years, the bank has been the lead sponsor of the annual Fight for Freedom Fund Dinner, the 
largest sit-down dinner of its kind in the world. Our commitment enables key NAACP programmatic and 
advocacy efforts, such as back-to-school and stay-in-school programs and Detroit NAACP Youth Council 
leadership development.  We also support NAACP strategic priorities focusing on climate equity, 
criminal justice, health, voter empowerment, and economic empowerment. 

Marygrove Initiative $1 Million 
Since 2014, 20 homes have been renovated in the Marygrove neighborhood of Detroit. The grants started 
with $25,000 per house purchased from the Detroit Land Bank. Property values have risen from $40,000 
to $150,000 in the area. The latest project TCF supported was a community garden, which volunteers 
completed this past summer. 

Wayne County – Tax Foreclosure Prevention $350,000 
This is a property tax exemption program for low-income homeowners in Wayne County and is an 
important tool to keep residents in their own homes. Homeowners approved for the program can also 
reduce their back-tax debt. More than 5,000 Detroiters have remained in their homes through the 
program. 

Detroit at Work – People Plan Investment $500,000 
In December 2020, Mayor Mike Duggan unveiled the People Plan to provide a pathway to financial 
opportunity for all unemployed Detroiters in an effort to lower the city’s poverty rate by targeting 
individuals. TCF has committed $500,000 toward the fundraising effort, joining other corporate donors 
in the plan to expand existing city programming and serve about 2,000 city residents annually. 

Wayne County-TCF Small Business Relief Loan Fund $10 Million 
In the early days of the pandemic, TCF partnered with Wayne County to provide fast relief through low-
interest loans to help local small businesses impacted by the brutal effects of COVID-19. The program 
was targeted to small businesses in low-income census tracts that were hardest hit and provided quick 
assistance before the federal PPP loan program was enacted. 

COVID-19 Support $600,000 
• City of Detroit for transportation to COVID vaccines 
• Henry Ford Health Systems toward vaccine research 
• City of Detroit for COVID 19 Memorial event 
• United Way of Southeast Michigan 

cha ter school located within the city  The 2020 program awarded scho arships between $2 500 and
$20,000 to 16 students  I  also bestowed ive, $1 000 school improvement grants o eachers, coaches
counselors, and othe  education support professiona s at qualifying schools through he prog am s
Influentia  Educa ors Awa ds  More than a inanc a  award  the S W A.G. Scho arship p og am s n
investment in the future leaders it identi ies each year  Through he program, TCF offers nternships nd
other enrichmen  opportunities o the awa dees a te  hey gradua e from high schoo

Detroit Public Schools Connected Future Initiative $250,000
When the COVID 9 pandemic started and schools moved o remo e learning, he digi a  divide in etroit
put schoolchildren at a eve e disadvantage. TCF Bank oined other loca  businesses and ou da ions or
the Connected Futures Projec , which provided students w th w reless ab ets  internet ccess and
t chnology supp rt  This initi ive enab ed app oxi a e y 51 000 s udents and amilies o ha e
immediate access o the digital tools they need to succeed

Detroit Branch NAACP $500,000+
For many yea s  he bank has been the lead sponso  of the annua  Fight for Freedom F nd inner, he
largest sit dow  dinner of i s kind i  he world  Ou  commi ment enab es key NAA P programmatic nd
advoc c  effo ts  such s back o schoo  and stay in school programs and De roit NA P You h Counci
leade ship development  We al o suppo t NAACP s ra eg c p iorities focusing on clima e equ ty
crimina  us ice, h lth  vo e  mpowerment, nd onomic mpowerm nt.

Marygrove Initiative $1 Million
Sin  2014  20 h mes have b n renovated in the Maryg ove neighbo hood of De roit  The gr nts arted

ith $25 000 p r h use purchas d from the D troit Land Bank  Prop ty va ues ha e isen from $40,000
t  $150 000 in the e  The lat s  pro ect TCF suppo ted was a commu ity gard n, which vo un ee s
comp eted his past summe

Wayne County Tax Foreclosure Prevention $350,000
Thi  is a prop rty tax ex mption program for low inc me h m wn rs in Wayn  County and is n
important tool t  keep r sid nts in th ir own h me  Hom wn rs appro d r th  program an s
r duc  th ir back tax debt  M re than 5 000 D troit rs have r main d in th ir h me  through th
program

Detroit at Work Pe p e Plan Investment $500,000
I  D b  020  M y  Mik  g  l d t  Pe e Pl   p   p   i
opportunity for all un mployed D troiters in an e fort t  lower th  city s p ty ate b  ta g ting
indi idua s  TCF ha  committ d $500 000 toward th  fund a s ng eff rt, oining the  rp ra e d n rs
i  th  pl  t  d i t g i  p g d  b  2 000 i y de  y

Way  o t TCF S l B  R li  L  F d $ 0 Millio
I  th  ly d y  f th  p d c, T F p t  ith Wa  C t   p e t l  h o
i    l  l l ll b  p  b  th  b a  e s  COVID . h  g

 t g t d  ll b   l i   t t    h e     q ck
t  b f  th  ed l PPP l  p   

COVID  S pp  $ 0 , 00
 i y  D t t  t t i   C ID 
 H  Fo  H t  S e  t d  
 i y  D t t  CO ID 19 M  
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• Arab Chaldean Council 
• Gleaners 
• Forgotten Harvest 
• Grandmont Rosedale Business Relief 
• Detroit Rescue Mission 
• NAACP 
• Detroit Ecumenical Support 
• PPE to TCF Center 
• PPE to Grandmont-Rosedale 
• PPE to Beaumont Hospital 

TCF CRA Qualified Donations/Investments 

TCF is proud of its Outstanding rating from the Office of the Comptroller of the Currency in its most 
recent Community Reinvestment Act Performance Evaluation. Some examples of recent donations 
include: 

• Beyond Basics, a literacy non-profit that works with children who are the farthest behind 
• Amandla Community Development Corp, which stabilizes and facilitates the redevelopment 

of deteriorated areas within its community 
• Build Institute, which empowers people in Detroit to launch ideas and grow businesses by 

providing access to education, resources, and a supportive engaged community 
• CEED Lending, an initiative of the Great Lakes Women’s Business Council that provides 

small business loans to start-up and existing enterprises 
• Central Detroit Christian CDC, which strives to transform individuals to reach their highest 

potential, while transforming the community to be a place of peace through education, 
employment, and economic development 

• Detroit Development Fund, a non-profit and a certified community development financial 
institution with an initial mission of helping revitalize an economically distressed target area 
in Detroit’s Far East Side neighborhoods 

• Detroit Economic Growth Association, which seeks to make strategic investments in the 
community and looks to partner with nonprofit organizations to help create enduring 
solutions to complex problems 

• Detroit Regional Chamber Foundation, which supports initiatives to create jobs, attract new 
business investment, develop a skilled and trained workforce, and create future leaders for the 
region 

• Fair Housing Center of Metro Detroit, which seeks to assure equal access to housing without 
discrimination based on race, sex, age, color, religion, national origin, familial, marital, 
sexual orientation or disability status 

• Matrix Human Services, which advocates for and serves the most vulnerable in the 
metropolitan Detroit community.  It empowers individuals and families through workforce 
development and affordable housing programs. 

• National Faith Home Buyers, which provides individuals and families with resources, 
knowledge, and financial assistance to become homeowners 

• Wayne Metropolitan Community Action Agency Inc., which is guided by its belief that no 
one should live in poverty and empowers people and communities to be strong, healthy, and 
thriving 

* A ab Cha dean Counc
* Gleaner
* Forgotten Harves
* Grandmont Roseda e Business Re ief
 Detroit Rescue Miss on

* NAACP
* Detroit Ecumenica  Suppor
 PPE o TCF en er

* PPE o Grandmont Roseda e
 PPE o Beau ont Hospita

TCF CRA Qua ified Donations/ nvestments

TCF is proud of its Outstanding rating from the Office of the Comptro er of the ur ency n i s most
re nt mmunity R investment A t Performance Eva uation. Some ex mp es of ent dona ions
include:

 B yond B s cs  a lite acy non p o it that wo ks wi h hild en who e he ar hes  b hind
 Amandla Community Development orp, whi h s abi izes and ac itates he ede elopment

f d terior ed eas within its mmuni y
 Build Inst tute, whi h mpowe s p op e in D troit o la nch ideas nd grow b s nes e  by

provid ng a ess o du ation, resou ces, nd a supportive engaged ommuni y
 EED L nding  n initi ive of the Great L kes Women s Bu nes  ou ci  hat p o ides

sm  bus nes  loans o star - p and xist ng en e p ises
 ntr  D troit hristi n D  hi h s rives o t ans o m individu s o a h heir highes

potential  whi e trans o ming the ommu i y o be a p ace of peace th ough edu a ion,
employmen , and econ mic de elopm nt

 Detroit De elopm nt Fund  a non profi  and a certified communi y de e opm n  inancia
institution ith an initial mi sion of h lping re i a ize an econo ic ly di tre s d a ge  a e
in D troi  Far East Side neigh rho ds

 Detroit Economic Gro th As ociation, which se ks t  mak  strat gic in e tments in h
communit  and lo ks t  pa tne  ith nonpro it organiza ions to he p creat  enduring
soluti ns o c mple  prob ems

 D  R g  Ch b  o d , h h pp s i   e   
bu in  in estment, deve op a skilled and trained w rkforc , nd cre e utu e lead rs or he

 Fair Housing enter of Me r  Detroit, which se ks t  a sure equa  a ess o h using with ut
d  ba ed on ra , se , age  col r, religio , na iona  origin, amilia  a i a ,

   di bilit  t
 M i  H  S ic , hi h d   d    e  h

t p i   t  I  p  d s  a ie  g  k o
d op  d ff d ble h g p g

 N i  h H  B  h h p i  d d s  a ie  wi h e u es,
k edg  d i i l i   b  h
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Huntingt n Community Commitments in Detroit 

Detroit Home Mortgage $18 Million 
Huntington is pleased to join other participating lenders in the Detroit Home Mortgage program, which 
addresses the “appraisal gap” to boost home ownership in Detroit neighborhoods. Huntington is proud to 
provide mortgages and down-payment assistance as part of this innovative program. 

Strategic Neighborhood Fund $5 Million 
In collaboration with the City of Detroit and community partners, in 2018 Huntington joined TCF and 5 
other companies, each committing $5 million to the $35 million Strategic Neighborhood Fund. 
Huntington’s shared commitment, totaling $10 million, focuses on strengthening two neighborhoods – 
Warrendale and Cody Rouge. The investment is helping with improvements to housing, parks, and 
commercial corridors, as well as the creation and maintenance of affordable housing in the city. 

Pure Michigan Micro-Lending Initiative $25 Million 
Since 2013, Huntington has partnered with the State of Michigan, the Michigan Economic Development 
Corporation and multiple community partners on this effort to boost economic recovery through support 
of job creation and small business development, with $5 million designated specifically for Detroit. The 
program provides loans and services to primarily women- and minority-owned small businesses in 
Detroit. Huntington Bank volunteers have helped to educate and provide financial management to over 
400 entrepreneurs and small business owners in Detroit. 

Detroit Promise $300,000 
In partnership with The Michigan Education Excellence Foundation, Huntington supports the Detroit 
Promise Scholarship program and the Detroit Promise Path Program to help ensure high school graduates 
in Detroit will have a tuition-free path to an associate degree, technical certificate, or bachelor’s degree. 
The program aims to increase graduation and college attendance rates to increase employment rates in 
Detroit. 

Detroit People Plan $250,000 
The People’s Plan is designed to combat structural racism, poverty, and inadequate educational 
opportunities for the people of Detroit. Areas of focus include reducing gun-violence, high school 
graduation, and skilled-trade training, as well as helping struggling families with utility payments, 
housing, and job prospects. 

In addition to these current partnerships, Huntington’s multiple commitments and strong support of 
affordable housing and small business microlending in Michigan, Detroit and other communities stretch 
back more than a decade. 

Community Development Donations 
Huntington is proud to regularly support many Detroit organizations that deliver a wide range of services 
to increase economic opportunity and improve the quality of life in Detroit communities, including the 
following four examples from a broader list: 

• Southwest Solutions, which provides free financial education to promote home ownership, 
employment, and entrepreneurial opportunities 

• Michigan Women Forward, which provides loans and resources to low-to-moderate income 
individuals and minority- and women-owned businesses 

• The Heat and Warmth Fund, which provides heat and electricity assistance for low-income 
families 

• Wayne Metropolitan Community Action Agency, which supports home repair for low-
income individuals and families 

Huntin2ton Community Commitments in Detroit

Detroit Home Mortgage $18 Million
Huntington is pleased o oin other pa t c pa ing lenders in the Detroit Home Mortgage prog am  which
add es es the "appraisal gap" o boost home owne ship in De roi  neighborhoods. Huntington s p oud o
provide mor gages and down payment ass s ance as part of hi  innovati e p og am

Strategic Neighborhood Fund $5 Million
In collabora ion with the C ty of Detroi  and communi y partners, in 201  Hu tington joined TCF nd 5
other compa ies  each committing $5 mi ion o the $35 million S rategic Neighborhood F nd
Huntington s shared commitment, tota ing $10 mi l on, focu es on strengthening wo eighborhoods 
Warrenda e and Cody Rouge  The inves ment is he ping with improvements o housing, parks, nd
commerc a  cor idors  a  we  as the creation and maintenance of a fordab e hou ing n he ci y

Pure Michigan Micro Lending Initiative $25 Million
Sin e 2013  Huntington has p rtnered with the a e of Michigan, the Michigan Economic eve opm nt
Corporation and multiple commu ity partners on hi  e fort o boost economic recovery hrough support
of ob creation and small business development, with $5 million des gna ed spec cally or et oi  The
pr gram provid s lo ns nd services o prima i y women  and mi ority o n d s all bus nes es in
Detroit  Huntington Bank volu teers have helped o educate and p ovide nancial anagement o over
400 entr p eneu s nd sm ll business wne s in D troit

Detroit Promise $300,000
In p rtn rship ith The Michigan Educa ion Exce lence Fou da ion, Hu tington supports he e roit
Promis  Schola ship program and the D troit Promis  Path P ogram o he p ensu e high schoo  graduates
in D troit ill have a tuition fr  pa h o an ssoci e degree  technica  ce tificate, or bachelor s degree.
The program aims o incre s  gradu t on nd college attendance ra es o incre se mp oym nt ates n
D troit

Detroit Pe p e Plan $ 50,000
The People s P an is design d o com at structura  racism, p rty, and inad qu te educ i na
opportuniti  fo  th  p p e of D troit  A ea  of cus include r ducing gun i enc , high h l
g d t , and skill d trade training, a  well a  h lping struggling families with til ty payments,
housing, and ob prosp cts.

I  dd t   th   p t h  H t t s i e s  t g  
a fo d e housing and sma l u in  microl nding in Michigan, D troit and oth r c mmuniti s retch
back more than a decad
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H tin ton d TCF are le sed t  share these c nit  i est e t hi hli hts ith d e look 
forward to continuing the discussion about our comprehensive, multi-year efforts supporting the many 

l able c nit i iti ti es i  the city f Detr it and thr u hout o r fo t ri t. We believe the erger 
f these t  Midwest b ks ill b  a c talyst for st ande ic ec mic revi al i  Detr it, as ell as 

Michi n d i  the ther markets e serve. 

T ether, e re c rrently en ed i ctive di logue ith le ders f e rly 300 co mu it r ups t 
better scertai eeds d f rther i f r o r s ort d ctivities i  the e t se eral e rs. 

As a combined company, we are eager to build on our proven track record of working together as we 
art er ith any other c mitted or i tions t  hel  create  better fut re for the people d 

busi esses e serve i  the Detroit c nity d beyond. 

Once again, thank you for your consideration f r proposed erger. 

Best wishes, 

Ste he  D. Stei o r 
Ch ir  Preside t d Chief Executive Officer 
H nti gton B cshares I c r orated 

G ry Torg w 
Executive Ch ir n 
TCF Fi ncial C r oration 

/KLM 

Huntington and TCF are pleased to share these community investment highlights with you, and we look
forward to continuing the discussion about our comprehensive, multi year efforts supporting the many
valuable community initiatives in the city of Detroit and throughout our footprint  We believe the merger
of these two Midwest banks will be a catalyst for a post-pandemic economic revival in Detroit, as well as
Michigan and in the other markets we serve

Together, we are currently engaged in active dialogue with leaders of nearly 300 community groups to
better ascertain needs and further inform our support and activities in the next several years

As a combined company, we are eager to build on our proven track record of working together as we
partner with many other committed organizations to help create a better future for the people and
businesses we serve in the Detroit community and beyond

Once again, thank you for your considerat on of our proposed merger

Best wishes,

Stephen D  Steinour Gary Torgow
Chairman, President and Chief Executive Officer Executive Chairman
Huntington Bancshares Incorporated TCF Financial Corporation

/KLM
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From: K m, Richa d K 
To: "Wolfe, Tani M"; " kacz, Scott R (Board)"; "Feigleson, revor (Board)"; "Anthony  Ju e J (Board)"; Balk, 

Nathaniel R (Board)"; "Schil ng, Ryan"; " endr cks, homas A ; A son M. h o (al son m th o@f b gov) 
Cc: Amanda K  A lexon; Wat ker, Jeff ey A 
Subject: Huntington/TCF 
Date: Sunday, Fe ary 21, 20 1 2:51:08 PM 

This is in connection with the pending application by Huntington Bancshares 
Incorporated to merge with TCF Financial Corporation.  As you know, Al Pina of the 
National Minority Community Reinvestment Co operative and affiliated groups and 
individuals filed letters with the Federal Reserve and the OCC requesting a public 
hearing on the merger and an extension of the public comment period.  Since that time, 
Huntington and TCF have had a positive and productive dialogue with Mr  Pina and his 
colleagues.  On Friday, Mr. Pina sent the email below which Huntington and TCF 
greatly appreciate and would like to submit for the record  In a formal letter that 
Huntington will be submitting early this week, we will provide a comprehensive response 
to the comments received and further justification as to why there is no need for a public 
hearing or extension of the public comment period 

Richard K. Kim 
Wachtell, L pton, Rosen & Katz 
51 Wes  52nd Street | New ork  N  10019 
+1 (212) 03-1354 (D rect) +1 (212) 03-2354 (Fax) 
RKim@WLRK com | www w rk.com 

From: Al Pina <pina@fmcrc.org> 
Date: February 19, 2021 at 4:44:29 PM EST 
To: Susan Updike <Susan.L Upd ke@huntington.com>, cblakealdridge@gmail com, 
cewii@umich.edu, dinaharris nationalfaith@gmail.com, lysa@community-up.org, 
mspatpearson@gmail.com, tmorris@abayomicdc.org, zobell2000@yahoo com, Steve Steinour 
<Steve.Steinour@huntington.com>, Donald Dennis <Dona d Dennis@h ntington com>, James 
Brooks <James.Brooks@huntington.com>, Renee Wi liams <Renee.Wil iams@hunt ngton.com>, 
Courtney E edge <Courtney Elledge@hu t ngton com>, "Torgow, Gary" <GTorgow@tcfbank.com>, 
"White, Donne l" <Donnel White@tcfbank.com>, "G over, Emman el" 
<Emman e .G over@tcfbank.com>, Castone, Laura" <Laura.Castone@tc bank.com>, "Mcclendon, 
Latrice" < atrice McC endon@tcfbank com> 
Cc: La ra Fannin < a ra.A Fannin@huntington.com>, Sarah Campbell 
<Sarah.Campbell@huntington.com>, "Otto, Jody" <Jody.Otto@tcfbank.com>, Al Pina 
<pina@fmcrc.org> 
S bject: Thank you for Today's Meeting With the Detroit B ack & atino Commun ty CRA 
eadership Council 

Huntington Bank CEO Stephen Steinour, TCF Chairman Gary Torgow, TCF & Huntington 
Bank Team Leaders:
 wish to thank you for today’s prod ctive and inspiring meeting with key leaders from 

the Detroit B ack & Latino Community CRA Leadership co nci .  Without doubt, co d 

F om  Kim  Richard K.
To  "Wolfe  Tani M"  "Tkacz  Scott R (Boa d "; "Fe q eson  T evo  T (Boa d)"  "Anthony, Julie J (Board)' "BalL

Nathaniel R (Boa d "; "Sch ing  Ryan"; Hendricks, Thomas A"; Alison M  Thro (a ison.m.thro@frb.qov)
Cc  Amanda K. A lexon; Watiker  Jeffrey A.
Subject: Hunt gton/TCF
Date: Sunday, Februa y 21, 2021 2:51: 8 PM

This is in connection with the pending application by Huntington Bancshares
Incorporated to merge with TCF Financial Corporation. As you know  Al Pina of the
National Minority Community Reinvestment Co-operative and affiliated groups and
individuals filed letters with the Federal Reserve and the OCC requesting a public
hearing on the merger and an extension of the public comment period. Since that time,
Huntington and TCF have had a positive and productive dialogue with Mr. Pina and his
colleagues. On Friday, Mr. Pina sent the email below which Huntington and TCF
greatly appreciate and would like to submit for the record. In a formal letter that
Huntington will be submitting early this week, we will provide a comprehensive response
to the comments received and further justification as to why there is no need for a public
hearing or extension of the public comment period.

Richard K. Kim
WACHTELL, LIPTON  ROSEN & KA Z
51 West 52nd S eet I New Yo k, NY 10019
+1 (212) 403 1354 (Di ect) | +1 212) 403-2354 (Fax)
RK m@WLRK.com  www.wl k com

Fro  A  Pi a <p a@f rc.org>
Date  February 19, 2021 at 4 44 29 PM ES
To  Susa  Updike <Susa . Updike@ u ti g on om>  cb akea dridge@gmai .com
cewi @um ch edu d naharr s. atio a fa h@gma . om, ysa@comm n ty up org,
mspatpea so @gma . om, tmo ris@aba om cd . rg  zobe 2000(@yahoo.com Steve Ste ou
<Steve S ei our@hu t gton om>  Do a d De is <Do ald.Denn s@hun ington om>  James
Brooks < a es.B ooks@hu tington com>  Renee W l ams <Re ee W l ams@ untington om>
Courtne  Elledge <Cou ney.El edge @ untington com>, Torgow, Gary" <GTorgow@tcfbank om>
"Whi e, Donnel " <Do ne l.Wh e@ cfbank. om>  Glove , E ma ue
<Emmanuel Glove @ cfbank om>  "Castone  Laura  < a ra Castone@tcfbank om>  Mcc end n
Latr ce  <Latrice.M Clendo @ cfbank com>
Cc  Laura Fa n  <Laura A.Fa n n @ u ti g on. om>  Sarah Campbe
<Sara Campbe @ u t g on. om>  Otto  Jody  < ody Otto@tcfbank. om  A  Pi a
<pi a(@ mcrc org
Sub ect  Tha k you fo  Today s Meeti g W th the Det o t Black & Lat o Community CRA
Leade ship Counc

Hu t ngto  Bank CEO Stephe  Ste nour, TC  Cha rma  Gary orgow, TCF & Hu tingto
Bank eam Leaders
I wish to thank you for today s produc ive and insp r g meet g with key eade s from
the Detroi  Black & Lati o Communi y CRA Leadership counc l  W hou  doub , I could



  
 

 
 

 

 
  

  

 
 

 

 
 

       

    
  

 

see your sincerity in r ning co omic i c s on or B acks & Latinos, and in particular, 
B acks n De ro t. his s not on y good or o r B ack & Lat o com nities, bu  t is is 
good for our country to better compete n this g obal co o y.  I irmly b ev  that 
the uture wars are co o c and no itaristic n na re and B ack & Lat no 

co omic so d ers m s e u ly pped o ep o r coun ry as t  eco o ic 
sup r ower for centuries to come.  Over 15 years ago, I saw a Brookings Institute study 
that showed m norities (pre om ate y B ack & Lat no) account  for ov r 42% of ost 
major ci es po ations y  o y ntributed ess t a  5% o  those cities GDP. Detroit 
i  a per ct exam l f this.  I am grateful or yo r ab lity to see ov r the horizon and 
gr at pote tial our B ac  & Lat o com un ties have not o y for yo r ank 

co o ica ly, bu or the c ties yo r se ve. 
I also wish to thank you or un rs a ng the “passion” o  t  B ack l a rs you 

xc a ged with to ay and that t is “passion” is orn o  of negl ct and y  cari g or 
there ellow cit z s  I guara tee that same “passion” ca  se ve you a artnership to 
be ter yo r m ssio 
It was a so v ry i spir ng to hear that you w l ake a B ack pu c co omic 
co tment that w ll h  B acks e  that their ives do ma ter and that y b lo g 

co o ica ly.  We look o ward to that publ c an ou c m t and your work ng with 
the De ro t B ack & Lat no Com u ty C A Leadersh  Co cil to r ng co om c 
incl s o  to thei  com nities. 
In shor , T a k you or yo r leaders . God B ss you and yo r am lies. 

Thank you,  al 
"There a e e wh  say is he way  the wor d....I say NO thus we make it 
"I  is easy to ing when e up  a perch pr  as c mpared who 
a e dr i  in a sea ne ec " 
Al Pina 
Chair/CEO, FMCRC-Assets & Hope 
Co-Founder, National Minority Community Reinvestment Co-
Operative(NMCRC) 

Na nal irtual B a at  E o ic Summ t 
(www.blackandlatino.org) Dec 9-10 
Ce  8 3-598 6361 tw tter Al Pina @AlPinaFMCRC 

www.assetsandhope.org www.fmcrc.org 
A TH-HONOR-STRENGTH 

see your s ncer ty n brin ng econom c nclusion for Blacks & atinos, a d i  pa ticular,
Blacks in Detroi . Th s is not only good for our Black & Latino commun ties  but th s s

good for o r co try to bet er compete in th s globa  econom   f rm  believe tha

the fu ure wa s are economic and not mil tar s ic in nature and Black & Latin

econom c soldiers must be fu ly equipped to keep our country as the econom

superpowe  for ce t r es to come  Ove  15 years ago,  saw a B ook gs t tute study

ha  showed minor t es (predominatel  Black & Latino  accounted for over 42% of most

ma or c ties populat ons yet onl  contribu ed less than 5% of those c t es GDP  Detro t

s a perfect examp e of th s   am gratefu  for your abi y to see over the hor zon and

great potent a  our Black & Latino communi ies have not onl  for your bank

econom cal y  b t for the cit es your serve

 a so w sh o thank you for understanding the "passion" of the Black eaders you

exchanged w h today and that th s "passion" s born out of neg ect and yet car ng for

there fe ow c tizens.  guarantee ha  same "pass on" can serve you in a partnersh p o

better your miss on.

t was also very nsp ring o hear ha  you wil  make a Black public econom c

commitmen  ha  wi  help Blacks feel that the r l ves d  matter and ha  they be ong

econom cal y  We ook forward o hat p b ic announcement and your working w h

the Detroi  Black & Latino Communi y CRA Leadership Counc  to bring economic

nc usion to he r commun ties

n s ort, Thank you for your eadership  God Bless you and your fami es

Thank you, al
There are those who sa  thus s the wa  of the world  sa  NO thus we make t"
t s easy to s ng when one sits upon a perch of privilege as compared to those who

are drown ng n a sea of neglect

A  P na
C air CEO  FM RC-Assets & ope
Co-Fou de  ationa  Mi or ty Commu ty Re vestme t Co-
Operat ve NMC C

Natio a  V tual Black & Latino Economi  Summit
(www b ackandlatino.org  Dec 9- 0
Cell 813-598-636  twitter: A  Pina @AIPinaFMCRC

www assetsa pe g www f c g
FAITH-HONOR-STRENGTH




